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Spirit

The Kentucky Army National Guard
has set a 500 enlistment goal for November
during ‘“Operation Spirit of ’76.” A 65 per
cent retention rate is also a goal of the
drive.

According to the published plan, the
operation is designed to increase the
strength of the Army Guard by devoting
maximum resources and effort during
November to an aggressive, comprehensive,

LOOK OUT--Capt. Dick Stoops demonstrates his style as a member of the Kentucky

and productive recruiting and retention
program,

Each major headquarters has been
assigned a specific recruiting goal as well
as a target of getting at least half of all
enlistments and extensions for a three-
year period.

The 149th Armor Brigade has been
assigned a goal of 175 enlistments; the
XXIII Corps Artillery is aiming for 205;
the 201st Engineer Battalion seeks 60 new

National Guard Parachute Team. For more information, see page 2. (Photo by 1st Lt.

Tom Little)

AG, staff define programs of Army Guard

By Maj. Bob Whitaker
133d PID

Maj. Gen. Richard L. Frymire, the Adju-
tant General, told commanders at their
annual conference in Louisville that they
should begin information programs in their
units.

He revealed that a recent survey at a
basic training site showed that a high per-
centage of Guardsmen did not know the
name or mission of the units in which they
had enlisted.

“You, as unit commanders, should
inform enlistees of your unit’s mission and

history, its training guidelines, and what
the unit expects to accomplish,” he said.
He explained this would make enlistees
more responsive and better achievers.
“They will feel they are part of the total
team,” the Adjutant General said.

Guard commanders from throughout
Kentucky met to hear staff officers report
on the status of the Kentucky Army
Guard. Many of the staff officers empha-
sized the assistance they could give com-
manders on request.

Among staff members reporting was

(see “AG defines ... on page 2)

i"]b drive seeks 500 new recruits

members; while Frankfort-based separate
units have a goal of 60.

Each unit will be required to maintain
detailed records of interviews, people
tested, physicals given, prospects in ‘“pend-
ing” status, and the number of actual
enlistments. Reports will be made to
Frankfort weekly.

Lt. Col. Armando J. Alfaro, state re-
cruiting and retention officer, said, “I
think a successful month-long drive can be
the impetus we need to permanently turn
to the upswing again. We’ve passed many
of our problems and we’re beginning to see
improvement already. One really good
month can be just what we need.”

He urged all members of the Guard to
make a sincere effort to acquaint their
friends with the many benefits of the
Guard. He particularly cited tuition assis-
tance as a major asset.

“Even though this program has been
operating only a few months, we’re already
seeing positive results in both recruiting
and retention. But far too many people
still don’t completely understand what is
available to them.

“For example,” he continued, “many
people still think you can’t get the benefits
if they also get benefits from the G.I. Bill,
and that just isn’t true.”

The plan notes that all assets of the
state headquarters will be available to
support the operation.

Association offers
enlisted benefit

The National Guard Association of.
Kentucky is offering a new enlistment
incentive that should be utilized by all
Army and Air Guard units.

As of Oct. 1, the association began
purchasing a $5,000 life insurance
policy for a six-month period for each new
Guard member. The coverage begins
immediately for enlistees with prior
service and immediately upon return home
from basic and advanced training for those
without prior service.

The association began the benefit to
acquaint all new Guard members with the
low-cost insurance program.

In-processing applications for the in-
surance have been forwarded to each unit
and the new form must be included in the
enlistment package.













