








laws spell out Guardsman, employer rights

By Spec. 4 Sparky Goodman

A recent survey indicates that about one
third of the Guard and Reserve members
who leave the service each year do so
because they find it too difficult to juggle
both their civilian and military careers.
Many of these people quit the military of
their own volition but others claim they
quit because their bosses pressure them to
do so,

Many Guardsmen apparently fail to
realize that there are both federal and
state laws which spell out the obligations
of themselves and their employers. In
order to avoid and resolve conflicts, it is
the responsibility of each Guardsman to
acquaint himself with these regulations,

According to Chapter 43 of Part III of
Title 38, Section 2024(d) of the U.S,
Code, Guard and Reserve members have
the right to be excused from their jobs
ipon request so that they may attend
military training. In most situations, they
cannot be required to use their normal
vacation time to attend annual training,
Upon completion of training, a Guards-
man cannot be denied any promotion or
benefits he is entitled to nor can he be
fired or demoted. There are certain stipu-
lations, however,

First, the Guardsman must be employed
in a full-time, permanent position. Second,
these regulations do not pertain to dis-
crimination in the initial employment of a
Guardsman and third, the individual must
inform his employer in advance of his
training schedule.

Other than the normal weekend drills,
initial MOS training, and regular annual
training, Guardsmen are limited to 90 days
additional time every three years in order
to maintain their reemployment rights, In
other words, if a Guardsman attends a
military school that lasts more than 90
days, the employer is not required to rehire
him.

This situation has resulted in many

Guardsmen choosing to take their classes
through correspondence, but this is not
appropriate for many technical skills
which demand “hands-on” training, This
puts the Guardsman in a difficult situation.
He wants to further his skills by taking
these courses and yet if he does take these
courses, he is not guaranteed his civilian
job back when he is finished.

According to CW4 George R. Karsner,
the State Equal Opportunity Officer, the
solution to the problem is cooperation and
communication between the Guardsman
and his employer. “Let your employer
know about training schedules and duty
requirements as far in advance as possible.
Provide your employer with copies of your
orders or other paperwork which might
help him wunderstand your position.”

Karsner, added “These are economically
difficult times and in many cases Guardsmen
fail to understand the employer’s perspec-
tive. Many employers simply cannot afford
to have workers leave for extended periods,
particularly if they were given a relatively
short notice.”

It is the Guardsman’s responsibility
to keep his employer informed of training
activities and informal discussions with an
employer can actually help build a rapport
between the Guard and businesses in gen-
eral,

One of the worst situations, according
to Karsner, is when Guardsmen threaten
their employers by spouting off the laws.
Many times, Karsner noted, this results in
a shouting match and an abusive situation
before any agency has the opportunity to
alleviate the problem,

Should a problem arise, the Guardsman
should contact his unit commander to
attempt to resolve the schedule conflict.
If this fails, the National Committee for
Employer Support of the Guard and
Reserve ombudsman can be reached
Monday through Friday at 800-336-4590.
Karsner, located at Boone Center in Frank-
fort, may also be able to help. If an em-

Aviation openings available

The Army National Guard aviation pro-
gram is now accepting applications for
Helicopter Flight Training School for fiscal
year 1984,

Basic, non-waiverable requirements for
the program include:

maximum age of 27% years

pass a Flight Aptitude Selection Test
pass a Class I flight physical

be approved by a selection board
successfully complete two weeks of
Officer Candidate School with the
Ky. Military Academy at Ft. Knox
6. have a minimum GT score of 110
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7. high school diploma or GED
8. qualify for a secret security clear-
ance

9. sign agreement to remain in Army
National Guard Aviation Program
for four years after completion of
flight school

completed, or undergoing,
Combat Training

10. Basic

Anyone interested in the aviation pro-
gram should contact Col. David F. Fleming
or SSgt. Irene Robinson at (502) 564-
8468 or Lt. Col. Thomas Quisenberry at
(502) 564-8476.

ployer is taken to court for justified cause,
the case may be handled by the Depart-
ment of Labor through its Office of
Veterans’ Reemployment unless the Guards-
man is employed by the Federal govern-
ment, In that case it is handled by the
Federal Employees’ Appeals Office. This is
a last resort, however, and every attempt
should be made to rectify the problem
much earlier,

Preventing a conflict through coopera-
tion and communication with the employer
is by far the best solution.

For more information write:
Rights Fact Sheet
National Committee for Employer
Support of the Guard and Reserve
Suite 206
1735 N. Lynn St
Arlington, VA 22209

The Kentucky Committee for Employer
Support also functions to encourage
businesses to support the Guard and Re-
serve, This committee promotes media
awareness of the Guard and Reserve and
also identifies and recognizes those busi-
nesses who have demonstrated their
support.
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