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Quality and progress are hallmarks at Ky. MilitaryAcademy

By Maj. Tom Little

True or false? The Kentucky Military
Academy is designed to return NCO’s to
basic training and to provide an endurance
course for officer candidates.

If you answered “true’ to either part of
the question, there are many graduates
who are prepared to disagree, according
to Col. Leo Henderson, the commandant,
and Maj. Mel Shelley, who serves as the
full-time administrator of the school.

“I’m very pleased with the quality of
the academy and the progress we’re mak-
ing,” said Henderson, who has headed the
school since September 1983. “I believe
we’ll graduate a high percentage of our
current officer candidate class, and I
believe we’re giving our NCO’s a chance
to focus on self-improvement.”’

Henderson noted that the academy is
generally better known for its officer

training program than for the NCO courses,
but that the NCO program is really the
heart of the academy.

“We must help the Kentucky National
Guard improve through the NCO’s,” Hen-
derson said, “because of the sheer numbers
who come through here.” Approximately
1,000 enlisted members complete a KMA
course each year.

Henderson noted that the NCO pro-
gram is not a return to basic training and
does not teach basic skills, except in
leadership. The instruction is designed
toward addressing the students as leaders.

Shelley explained that the NCO training
is task-oriented, practical instruction and
that the students themselves offer much of
the instruction. The courses also give
students a chance to operate in front of a
class, just as they might do at their homfz
unit.

Henderson called upon unit commanders

College and Guard becomes a tradition

By Spec. 4 Steve Collier

David De Mers is continuing what is
now a family tradition: College and the
Kentucky National Guard.

Seventeen year old David, of Elizabeth-
town, is now a private in the Army Guard’s
973rd Medical Detachment. So is his
brother PFC Daniel De Mers. Their older
brother Brian is a PFC in the 441st Medical
Det.

“Six months ago I wasn’t sure,” said the
newly enlisted David, ‘“‘but today I’m sure;
college is paid for.” David’s enlistment
qualified him for the Guard’s $4,000 Edu-
cational Assistance Program. He can also
borrow another $10,000 for school and the
Guard will repay up to $9,000.

Those benefits have also helped pay for
Brian’s and Daniel’s college. Their mother,
Mrs. Celia De Mers, has saved $30,000 on
educational expenses. ‘“Besides,” she told
Kentucky National Guard Recruiter Sgt.
1st Class Bill Moore, ‘“they’ll learn disci-
pline and become men.”

Moore, who recruited all three Guards-

men, said, “We need to make a recruiter
out of their mother.”

One of the two ‘“unrecruited” De Mers
brothers, Steve, at age 15 has said he will
join the Guard when he finishes high school.
Another brother doesn’t know yet.

Although David won’t start basic train-
ing until all National Guard ‘“Buddy Pla-
toon’’ starts training in June at Fort Knox
he said he’s already planning a career in the
Guard.

and first sergeants to carefully select their
soldiers who should be trained at the
academy, and to send their best people.

“I know that commanders sometimes
hesitate to send key people away, because
they don’t want to be without them,” he
said, “but they’re doing the individuals
and their units a disservice if they don’t
take advantage of professional education.
I believe there’s a real benefit in getting
away from the home unit for a period
and mixing with other NCO’s.”

Henderson also noted that KMA educa-
tion seems to be good for retention and
that the best NCO’s want to return for
additional training.

“The greatest thing for retention is
self-satisfaction,” he said, “and a well
trained individual is generally satisfied
with his role. This helps us keep the best
people.”

The number of officer candidates has
gradually declined in recent years and
both Henderson and Shelley expressed
concern about the future of the program.
Both, however, felt the school was meet-
ing its obligations in providing a quality
officer training program,

“The thrust of our new course is charac-
ter-building, values, and beliefs as they
relate to leadership,” the commandant
explained.

He said that the OCS program really
has two approaches: one builds the “self”,
while the other teaches practical skills
that are needed by the junior officer.

We need to identify and train our offi-
cers to “be the boss”, Henderson explained.
He noted that not everyone wants that
role, and not everyone is capable of adapt-
ing to meet the requirements of a leader.

Henderson said he would like to see
more officer candidates and said KMA
could handle at least 60 without increasing
the staff. The responsibility for identifying
and encouraging candidates must be with
the units, he said.

In spite of a small OCS class, both men
said they felt KMA is a strong operation
that continues to meet changing needs of
the officer and enlisted soldiers in the
Kentucky Guard.












