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Important!

Application procedures for the programs described in this handbook may vary from State to
State. Contact your State Education Services Office, unit full-time support personnel, or your
Recruiting and Retention NCO for further information.

This handbook was developed by the Education Services Branch located at the National Guard
Bureau in Arlington, VA. Send recommended changes to: educationservicesbranch@army.mil
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Chapter 1: INTRODUCTION AND RESPONSIBILITIES

1.0 Overview

This handbook provides information on eligi-
bility, application procedures, and benefits for
all Army National Guard (ARNG) education
programs and services.

For the most current information on ARNG
education programs, as well as specific State
programs, contact your State Education Ser-
vices Office at www.nationalguard.com/se-
lect-your-state.

1.1 Responsibilities

= Education Services Branch, Army National Guard Bureau (ARNG-HRH-C)
o Provides policy, guidance, training, resources, oversight and relevant education
programs and services to the 54 States and Territories to support lifelong learning,
enhance force readiness, and develop the next generation of leaders.

= State Education Services Office
o Administers ARNG education programs and services including; Gl Bill programs, Fed-
eral and State Tuition Assistance, Credentialing Assistance, Army Personnel Testing, DAN-
TES programs, and other support programs.
o Coordinates with unit leaders and other stakeholders to conduct education briefings to
Soldiers, family members, ARNG state leadership, colleges/universities and outside agen-
cies as necessary.
o Provides education counseling and support to Soldiers.
o Coordinates with stakeholders regarding the planning, execution, and marketing of
ARNG education programs and services.
o Develops, implements, and monitors a marketing plan for the programs and services
provided by the Education Services Office.
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Chapter 2: COLLEGE PLANNING AND ASSISTANCE

2.0 Overview

To get started on your college/career journey,
contact your state education office to obtain per-
sonal education counseling and assistance. Con-
tact your state education office by going to the fol-
lowing link: www.nationalguard.com/select-your-
state.

2.1 Steps For College Planning
= Download your JST

o

Find out how much college credit you may
be eligible for from your military training and experience by downloading your Joint
Services Transcript (JST) at https://jst.doded.mil/jst

= Choose your Major/School

o

O O O O O

Choosing a field of study and school can be challenging, so try these free resources to
help make your choice:

Kuder Journey: https://journey.kuder.com/account/adult-login-register

TA Decide: https://www.dantes.mil/tadecide/

College Navigator: www.nces.ed.gov/collegenavigator

Gl Bill Comparison Tool: www.va.gov/gi-bill-comparison-tool

MILGEARS: https://milgears.osd.mil

=  Get Financial Assistance

o

There are numerous education programs and services available to ARNG Soldiers. This
handbook provides detailed information on all ARNG education programs and services
to include State and Federal Tuition Assistance and Gl Bill programs as well as numer-
ous other scholarships and financial aid opportunities.

=  For More Information

o

©)
@)

View a short video of all ARNG education benefits at:
https:///www.youtube.com/watch?v=3P-gK20PWQo

Contact your State Education Services Office: www.nationalguard.com/select-your-state
Contact the Education Support Center: 866-ARNGEDU (276-4338) or
arng.esc@army.mil

Visit Us Online: www.nationalguard.com/education
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Chapter 3: Gl BILL® PROGRAMS

3.0 Overview

Gl Bill Programs are statutory entitle-
ments that are administered by the
military services and the Department
of Veterans Affairs (DVA). Soldiers
may receive up to 36 months in any
one DVA educational assistance pro-
gram and a maximum of 48 months
of combined benéefits if eligible for
two or more DVA educational assis-
tance programs.

For the most current Gl Bill infor-
mation visit the DVA web site located
at: https://benefits.va.gov/qibill/.

s

For ARNG specific Gl Bill policy, con-
sult the latest ARNG Voluntary Education (VolEd) Policy PPOM. Below are the most common Gl Bill
educational assistance programs available to ARNG Soldiers:

Montgomery Gl Bill-Selected Reserve (Chapter 1606)
Montgomery Gl Bill-Selected Reserve Kicker Incentive (Kicker)
Montgomery Gl Bill-Active Duty (Chapter 30)

Post-9/11 Gl Bill (Chapter 33)

Yellow Ribbon Program

Transfer of Education Benefits (TEB) Program

3.1 Montgomery Gl Bill — Selected Reserve (MGIB-SR), Title 10 USC, Chapter 1606
Overview. Chapter 1606 is an educational program for Service members who are actively participating
in the Selected Reserve. Eligibility for this program may be established only once in a Soldier's career.
The ARNG determines initial eligibility, notifies Soldiers, and funds the program while the DVA adminis-
ters payments to the Soldier. The MGIB-SR program is available to Enlisted, Officer, and Warrant Of-
ficer Personnel who are participating members assigned to the Selected Reserve. For members of the
Selected Reserve, benefits generally end on the date of separation. Chapter 1606 benefits are paid
monthly, directly to the Service Member.

References
Title 10 USC, Section 16131 et seq, (Chapter 1606)

=  DoDI 1322.17, 15 January 2015

= AR 621-202, 26 March 2025

= FY26 Army National Guard (ARNG) Voluntary Education (VolEd) Policy
How Do I Qualify?

u

Complete the requirements of a secondary school diploma, or its equivalent.
= Agree to a six-year Selected Reserve obligation after June 30, 1985 (for enlisted this is accom-
plished using a DD Form 4 or DA Form 4836, officers use a DA Form 5447-R).

= Complete Initial Active-Duty Training (IADT) or Basic Officer Leadership Course (BOLC).
= Remain a member in good standing in the Selected Reserve.
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What Do | Get? Rates Effective 1 October 2025

Institutional Training Apprenticeship and On-the-Job Training
Training Time Monthly rate Training Period Monthly rate

First six months of

Full time $493.00 training $369.75
Second six months of

3/4 time $369.00 training $271.15
Remaining pursuit of

1/2 time $246.00 training $172.55

Less than 1/2

time $123.25

Correspondence and Flight - Entitlement charged at the rate of one month for
each $493.00 paid.

Cooperative - $493.00

Correspondence Payments - 55% of the approved charges
Flight Payments - 60% of the approved charges

Rates change every year on October 1. Go to https://www.va.gov/education/benefit-
rates/ for current rates.

Note: Non-Prior Service applicants enlisting under the OCS and ROTC enlistment option will not be
entitled to receive the benefit until branch qualified. Officers/Officer Candidates should contact their
State Gl Bill Manager to verify their eligibility.

How Do | Apply?
= See Section 3.10

3.2 Army National Guard Kicker Incentive Program

Overview. The Kicker Incentive is an additional monthly education payment used to encourage quali-
fied Soldiers to enter specific units or skills to meet and sustain ARNG readiness requirements. ARNG
Soldiers may be eligible for a Kicker Incentive at various times in their career. There are Enlisted and
Officer Candidate Kicker Incentives available with each category of Kicker having specific criteria and
rules for eligibility. A Soldier may only contract for a Kicker once in their career.

References

Title 10 USC, Section 16131(i) (Chapter 1606)

Title 10 USC, Sections 2107 and 2107a

Title 38 USC, Section 3021-3023 (Chapter 30)

DoDI 1322.17, 15 January 2015

AR 621-202, 26 March 2025

FY26 Army National Guard (ARNG) Voluntary Education (VolEd)
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How Do I Qualify?

Refer to the current ARNG VolEd Policy for a detailed description of the qualification criteria, contract-
ing requirements and standards for administration of this incentive. To be eligible for an MGIB-SR
Kicker, all applicants/Soldiers must enlist/reenlist/extend to have a six-year service obligation. Before
receiving payment, Soldiers must have a high school diploma or equivalent and must complete MOS or
Area of Concentration (AOC) branch qualification. For FY26, the authorized Kickers are as follows:

=  Enlisted Accessions (EA) - $350

©)

o

Non-Prior Service

= ASVAB score of 50 or above (Cat I-IlIA)

= Critical Skill/Critical UIC Vacancy (Tier Level 1-7)

= Includes; Civilian Acquired Skills Program (CASP), Split-Training Option, and applicants en-
listing under the ARNG Special Forces (18X) enlistment option. It does not include Glossary
NPS applicants or applicants who enlist under the Foreign Language Recruiting Initiative
(FLRI) (09C) or Future Soldier Preparatory Course (FSPC) (09M).

Prior Service

= ASVAB 50 or above (Cat I-llIA).

DMOSQ E7 or below.

Critical Skill/Critical UIC Vacancy (Tier Level 1-7)

Meet RE and SPD code requirements if affiliating from active duty.

If affiliating from a service other than Army, meet the requirement to be awarded a MOS at
time of affiliation/enlistment and be coded DMOSQ in SIDPERS/GIMS.

= Re-Enlistment/Extension (RE) - $350

©)
©)

@)
@)

Reenlist or extend DMOSQ grade E7 or below.

May extend any time after completing three continuous years of service in the ARNG, but prior
to completing 14 total years of service.

Deployed Soldiers with a 999K excess code are eligible.

Soldiers in the Medical Mgt Activity (MMA) are not eligible while medically non-available.

= Officer Commissioning (OC) - $350

o

Officer Candidate School (OCS). A Soldier enrolled in OCS may contract for the OC Kicker pro-
vided they:

= Have previously completed IADT and have an enlisted MOS.

= Complete MGIB-SR Kicker Addendum (NGB Form 5435) after completion of OCS Phase 1,
and prior to commissioning.
= Have a concurrent 6-yr service obligation from the date of the Kicker contract.

Reserve Officer’s Training Corps (ROTC). A ROTC Cadet may contract for the OC Kicker pro-
vided they:

= Have previously completed IADT and have an enlisted MOS

= Enrolled in the Simultaneous Member Program (SMP)

= Have not received a ROTC Scholarship (Title 10, Section 2107);

= Complete SMP Agreement (NGB Form 594-1) and ROTC Cadet Contract (DA Form 597
series) prior to contracting for the Kicker.

Complete Kicker Addendum (NGB Form 5435) prior to commissioning.

= Have a concurrent 6-yr service obligation from the date of the Kicker contract.



o Warrant Officer Candidate (WOC). A Soldier on orders in the WOC program may contract for
the OC Kicker provided they:
= Have previously completed IADT and have an enlisted MOS
= Complete Kicker Addendum after entry into commissioning program, prior to commissioning.
= Have a concurrent 6-year service obligation from the date of the Kicker contract.
o The Standard Officer Kicker (SOK). A Commissioned or Warrant Officer who is within one year
after commissioning may contract for the SOK provided they:
= Complete the MGIB-SR Kicker Addendum and sign a DA 5447-R Officer Service Agreement
for a period of six or more years on the same day.
= Commissioned Officers without a bachelor's degree and Direct Commissioned Officers are
eligible for this incentive.
o Supplemental (Bump-Up). An Officer Candidate, or Commissioned or Warrant Officer within
one year after commissioning may increase their Kicker rate to $350 provided they:
= Previously contracted and established eligibility for a $100 or $200 MGIB-SR kicker.
= Have completed or agree to complete the original six-year service obligation.
= Are enrolled into a commissioning program.
= Complete the Supplemental MGIB-SR Kicker addendum (NGB Form 5435-1) after entry into
the Commissioning program, and no later than one year after commissioning.
= No additional service obligation is required for Soldiers who have completed the original
MGIB-SR Kicker six-year obligation.
Notes:
-Receiving a Dedicated Guard ROTC Scholarship (Title 10 USC Section 2107) will terminate a Soldier’s
MGIB-SR (Ch 1606) basic benefit and Kicker (if applicable). Receiving a Guaranteed Reserve Forces
Duty (GRFD) Scholarship (Title 10 USC Section 2107a) has no effect on either MGIB-SR or Kicker
-Cadets who have not completed AlIT and been awarded an enlisted MOS are not eligible for the OCS,
ROTC, or WOC Kickers.

What Do | Get?

= A Soldier may receive a maximum of 36 months of benefits under the Kicker program based on
their contracted kicker rate ($100, $200 or $350). Rates will not increase or decrease due to changes
in policy. All payments are tax free.

= A Soldier or applicant may contract for the Kicker if they are eligible or are establishing eligibility for
the MGIB-AD or MGIB-SR.

= The Kicker may be paid in conjunction with MGIB-AD, MGIB-SR, or PGIB.
= When eligibility for the MGIB-SR/MGIB-AD benefit expires, so does eligibility for the Kicker.

How Do | Apply?
= See your unit administrator, Recruiting and Retention NCO, or Officer Strength Manager.

3.3 Montgomery Gl Bill - Active Duty (MGIB-AD), Ch 30, Title 38

Overview. This program that applies to veterans who began active-duty or AGR service for the first
time after June 30, 1985, contributed $1,200, and received an Honorable Discharge.

References

= Title 38 USC, Section 3001 et seq (Chapter 30)

= DoDD 1322.16, 12 December 2022

= AR 621-202, 26 March 2025

= FY26 Army National Guard (ARNG) Voluntary Education (VolEd)
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How Do I Qualify?

= Service Members are eligible to enroll in the MGIB-AD if they:
Served on Title 10 Active Duty or Title 10 or Title 32 AGR after 30 June 1985.

O

o Complete a DD Form 2366.

o Contribute $1,200.

o Receive an Honorable Discharge.

®  Service Members meeting any of the below criteria are NOT eligible to enroll in the MGIB-AD:

Have ever declined the MGIB-AD.
Are a Service Academy Graduate.

€O O O O OO

What Do | Get? Rates Effective 1 October 2026

= A monthly payment directly to you based on amount of active-duty time served. If you served at
least 3 continuous years (without a break) on active duty/AGR, the following rates apply:

Have an Initial active-duty period under Title 10 beginning on or before June 30, 1985

Have an Initial AGR period under Title 32 beginning on or before November 28, 1989

Title 10, Sec 2107 ROTC scholarship recipient who completed ROTC on/before Sep 30, 1996

Title 10, Sec 2107 ROTC scholarship recipient on or after October 1, 1996 who received at least
3,400 of ROTC scholarship benefits in any one year of ROTC participation.

Training Time

Monthly Rate

Full time $2,518.00
3/4 time $1,888.50
1/2 time $1,259.00
Less than 1/2 time More than x

1/4 time $1,259.00
1/4 time or less **$629.50

Apprenticeship and On-the-Job Training

1st six months $1,888.50

2nd six months $1,384.90

Remaining training $881.30
Cooperative Training

Monthly Rates | $2,518.00

** Tuition and Fees ONLY. Payment cannot exceed the listed amount
Rates change every year on Oct 1. Go to https://www.va.gov/education/ben-

efit-rates/ for current rates

= Payments are limited by several factors, including:
o Years of active-duty service
o Rate of pursuit (enrollment full-time/half-time, etc.)
o Use of Federal Tuition Assistance
o Active Duty/Drilling Status

= |f on Active Duty, you may use the benefit as a Top-Up to your Federal Tuition Assistance
o Top-Up means FTA will pay first, then Chapter 30 will pay the cost of tuition and fees not cov-

ered by FTA, not to exceed the monthly Chapter 30 rate

o You have 10 years from the last day of qualifying Active-Duty service to use this benefit

o Soldiers eligible for the MGIB-AD who are mobilized on Title 10 Active Duty for 90 days or more
will have their 10-year delimiting date re-established if they have remaining benefit entitlement. To re-
ceive the additional time, Soldiers must send a copy of their DD Form 214 to the DVA.
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How Do | Apply?
m  See Section 3.10

3.4 Montgomery Gl Bill — Active-Duty $600 Buy-Up Program

Overview. This option allows Service Members currently serving on a qualifying period of Active Duty
to contribute an additional amount up to $600. The maximum $600 additional contribution will increase
the basic full-time MGIB-AD benefit by $150 per month for a total of up to $5,400 in additional benefits.
Contributions into the Buy-Up Program are not refundable for those who relinquish MGIB-AD to use the
PGIB program. AGRs may contribute by payroll deduction; mobilized Soldiers must submit a certified
bank check or money order. On completion of enroliment requirements, the Soldier must notify the
DVA of their eligibility for the Buy-Up program.

How Do I Qualify?
= Be eligible for the MGIB-AD.
= Contribute up to $600 in $20 increments.

What Do | Get?
= Up to $150/month additional payment.
= For contributions less than $600, payment of $5/month for every $20 contributed.

How Do | Apply?
m  See Section 3.10

3.5 Post-9/11 Gl Bill (PGIB), Chapter 33, Title 38 U.S. Code

Overview. The Post-9/11 Gl Bill (PGIB) is an education program for veterans who serve a minimum
of 90 cumulative days on active duty after September 10, 2001, and receive an honorable dis-
charge. RC members can earn eligibility by serving on orders under certain Title 10 authorities, or
Title 32 AGR, or on Title 32, Section 502(f) under limited circumstances.

References

= Title 38 USC, Chapter 33

=  DoDI 1341.13, Post 9/11 Gl Bill, Change 1, 12 July 2018

" AR 621-202, 26 March 2025

" FY26 Army National Guard (ARNG) Voluntary Education (VolEd) Policy

How Do I Qualify?

B Serve at least 90 cumulative days in a period of qualifying Active Duty on or after September 11,
2001. Qualifying Active-Duty service is:
o Service in any Active Component.
o Service under Title 10 USC Sections 688, 12301(a), 12301(d), 12301(g), 12301(h), 12302

12304, 123044, or 12304b.

o AGR under Title 10 or Title 32.
o Title 32 U.S.C., Section 502(f) under a Declaration of National Emergency as follows:

= Between Sep 11, 2001 — May 31, 2002 under Operation Noble Eagle

= Between February 15, 2019 — 20 Jan 2021 in support of the Southwest Border Mission under Oper-
ation Guardian Shield

= Effective March 22, 2020 — July 1, 2022 in response to the COVID-19 Pandemic
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Between 14 Jan 2021 — 23 May 2021 in support of the Capitol Police / 59" Inauguration

O

If Soldier has eligibility for another Gl Bill program(s), one of the programs must be relinquished
when electing PGIB.

Basic Training and AIT can be added to qualifying time if the Soldier:

O
@)

Attended all or a portion of IADT on or after September 11, 2001; and
Completed 24 months of other qualifying service.

The following periods of service are NOT qualifying time for PGIB:

O

O

O

Any qualifying service during the four-year prohibition period after commissioning from a Title 10
U.S.C. 2107 (Dedicated Guard) ROTC scholarship.

Any qualifying service during the five-year prohibition period after attendance at or commission-
ing from a Service academy.

Service terminated due to defective enlistment agreement.

Any qualifying service during the three-year ADSO associated with accepting the Active-Duty
Student Loan Repayment Program (Title 10 Section 109).

Any service period with less than an Honorable Discharge.

Period of Eligibility.

o For Soldiers whose last day of qualifying active-duty was prior to January 1, 2013, eligibility to
use Chapter 33 benefits expires 15 years from the date of the last Honorable discharge or re-
lease from active duty of at least 90 consecutive days.

o For Soldiers whose last day of qualifying active duty was on or after January 1, 2013, eligibility
never expires.

o Soldiers who are subject to the 15-year limit can eliminate the limit by completing a new period
of qualifying duty of at least 90 continuous days on or after 1 January 2013.

What Do | Get?
® Post-9/11 payment tiers are calculated based on cumulative qualifying time a Soldier accrues.
Qualifying Service Payment
Tier
36 months* or more, or Purple Heart recipients 100%
At least 30 continuous days on active duty and dis- 100%
charged due to service-connected disability
30 - 36 months* 90%
24 - 30 months 80%
18 - 24 months 70%
6 - 18 months 60%
90 days - 6 months 50%

*Includes Basic Training and AIT

® There are three benefit payments for the PGIB: Tuition and Fees, a Monthly Housing Allowance, and
a Book and Supply Stipend. All three are pro-rated by the Service member’s payment tier. The
Monthly Housing Allowance and the Book and Supply stipend are further pro-rated by the Service
member’s rate of pursuit (humber of credit hours).

o Tuition and Fees

= Up to 100% of in-state tuition if you are attending a public school.
= Max $29,920.95 per year for private or foreign school (effective August 1, 2025).
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Monthly Housing Allowance (MHA): (MUST be attending more than half-time)

®  Equivalent to BAH of E-5 with dependents.

®  Based on zip code where attending classes.

= |f attending only online classes: $1,169.00 per month (effective August 1, 2025).
Subject to term start and end dates.

= Soldiers serving on qualifying active duty for 30 consecutive days or more are NOT eligible
for the MHA

Book and Supply Stipend

= $41.67/credit hour.

=  Up to $1,000 per academic year.

®  PGIB may also be used for Non-College Degree (NCD) programs, Correspondence schools, Flight
programs, Apprenticeships and On-the-Job Training (OJT), Independent Study programs, and National
Test reimbursements.

@)

Students at NCD institutions receive the same benefits as those attending traditional colleges
and universities (see above).

Correspondence students will receive the actual net costs for tuition and fees, up to $14,533.00
per academic year (effective August 1, 2025).

Flight students will receive the actual net costs for tuition and fees, up to $17,097.67 per aca-
demic year (effective August 1, 2025).

Information on National Testing, Licensing and Certification tests is in Chapter 6 of this hand-
book.

Rates for Apprenticeship and OJT are based on length of time the student is in training:

Training Period Monthly rate
First six months 100% of MHA
Second six months 80% of MHA
Third six months 60% of MHA
Fourth six months 40% of MHA
Remaining training 20% of MHA

®  Students living in rural areas may qualify for a one-time, $500 benefit if the student:

o Resides in a county with fewer than 6 people per square mile; and,

o Relocates at least 500 miles to attend school; or

o Relocates any distance by air when no other land-based transportation exists.
How Do I Apply?

=  See Section 3.10

3.6 Yellow Ribbon Program

Overview. The Yellow Ribbon Program allows institutions of higher learning to enter voluntarily into
an agreement with DVA to fund tuition expenses that exceed the annual PGIB tuition cap. Payment is
made directly to the school on behalf of the student.

References

DVA: https://www.va.gov/education/about-gi-bill-benefits/post-9-11/yellow-ribbon-program/
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How Do I Qualify?

®  Only individuals eligible for Post-9/11 Gl Bill at the 100% benefit level, dependents using transferred
entitlement, or Fry Scholarship recipients are eligible for Yellow Ribbon funding.

B See Section 2.5 for Post-9/11 Gl Bill eligibility criteria.

®  Beginning August 1, 2022, Active-Duty Personnel, AGRs, and their spouses using transferred enti-
tlement will be eligible for the Yellow Ribbon Program.

How Do | Apply?

®  The Yellow Ribbon Program is available to eligible students, and institutions must opt-in to partici-
pate. To determine if your school is a Yellow Ribbon Program participant and to learn specific details —
such as eligible degree programs, available slots, and funding amounts — visit VA.gov and search for
Yellow Ribbon Program information.

What Do | Get?

®  The Yellow Ribbon Program provides additional funding to students for out-of-state tuition or tuition at
a private school.

m |f a school participates in the Yellow Ribbon Program, DVA will match each dollar the school con-
tributes up to 50% of the difference between the PGIB tuition and fee payment and the amount
charged to the student. The combined school and DVA contribution can’t exceed the tuition and fee
amount charged the student.

3.7 Transfer of Education Benefits (TEB)

Overview. The Department of Defense allows service members
to transfer their PGIB benefits to their spouse or dependent chil-
dren. Unlike the basic Post-9/11 Gl Bill, TEB is NOT an entitle-
ment, it is an incentive for further service and is intended to pro-
mote retention in the ARNG. Not every Soldier will qualify for TEB.
Soldiers unable to commit to the required service obligation will not
be able to participate in this program.

References
Title 38 USC, Chapter 33, Section 3319

= DoDI 1341.13, Post 9/11 Gl Bill, Change 1, 12 July 2018

= AR 621-202, 26 March 2025

= FY26 Army National Guard (ARNG) Voluntary Education (VolEd) Policy
How Do I Qualify?

®  Be actively serving in the ARNG;
®  Be entitled to the PGIB;

®  Have completed six or more years of qualifying service in the Armed Forces (Active-Duty or Se-
lected Reserve) at time of TEB request;

®  Commit to serve at least four additional, continuous years in the Armed Forces (must have an ETS
or MRD equal to or greater than four years from the TEB request date and not be in the IRR or ING);

®  Have no adverse action flags, including failure to maintain fitness or height/weight standards.
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What Do My Dependents Get?
®  Dependent(s) receive the same tier payment as the Soldier.
B Spouse is subject to the same rules as the transferring Soldier:
o For Soldiers whose last day of active duty was before January 1, 2013, the spouse’s eligibility
ends 15 years from the Soldier’s last day of qualifying time.
o For Soldiers whose last day of active duty was on or after January 1, 2013, the spouse’s eligibil-
ity never expires.
o Spouses of Soldiers serving on qualifying active duty are not eligible for the Monthly Housing
Allowance.

®  Children:
o Can use the benefit after the transferring Soldier has completed ten years in the Armed Forces.
o Always paid as if the Service Member was in a Non-Active-Duty Status.
o Can begin using the benefit on their 18th birthday or completion of requirements for high school
diploma or equivalency certificate, whichever comes first.
o A child’s eligibility ends on their 26th birthday unless you specify an earlier end date.

®  You can transfer to a spouse at any time while you are actively serving. You must transfer to a child
before their 21 birthday (23 birthday if they are a full-time student).

B You can modify and/or revoke months between any dependent you originally transferred months to
— even after you separate from service.

®  You cannot add dependents after you separate from service. Soldiers should consider transferring
months to each dependent.

How Do I Apply?

= TEB requests are submitted on the DoD milConnect website at https://milconnect.dmdc.osd.mil/mil-
connect/.

= Other TEB approval criteria may apply. Refer to Army Regulation (AR) 621-202 or the current
ARNG VolEd Policy for the most up to date guidance on the ARNG TEB Program.

= |f you have questions about your eligibility for the TEB program, consult with your State or Territory
Education Services Officer or Gl Bill Manager.

IMPORTANT! All ARNG Soldiers considering TEB should initiate the TEB process as soon as
they meet the TEB eligibility requirements.
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3.8 Comparison of Gl Bill Education Programs Chart
A comprehensive comparison can be found on the Gl Bill website at the following link:
https://www.va.gov/resources/compare-va-education-benefits/

CH 33 | CH 30 CH 1606
ELIGIBIL- Eligibility criteria are complex and vary by program. The following statements are general eligibility criteria. Stu-
ITY dents should file an application so the Regional Processing Office can determine if they are eligible and the condi-|
tions of their eligibility.
Serve on qualifying active duty 2 years active duty, 3 years active Completion of high school di-
for at least 90 aggregate days duty, or 2 years active duty plus 4 ploma and initial active duty for
after 10 Sep 2001. years reserves. training. Must be active reserv-
ist with 6-year obligation.
BENE- Refer to the specific benefit for detailed information
FITS
FOR Eligible for payment after com- Eligible for payment after complet- Eligible while actively serving in
IN-SER- pleting 90 days of aggregate ing 2 years continuous active duty. the ARNG
VICE service.
STU-
ENTITLE- 36 months. May extend to end 36 months. May extend to end of 36 months. May extend to end of
MENT of term if benefit expires during term if benefit expires during term. term if benefit expires during term.
term.
Kickers do not extend. Kickers do not extend.
Kickers do not extend.
48 months maximum under two or more programs
DELIMIT- For separations on/after 1 Jan 10 years from last Honorable On the day you leave the Se-
ING DATE 2013, no expiration discharge or separation. lected Reserve.
For separations prior to 1 Jan May extend for subsequent pe- Soldiers with a medical/disabil-
2013, 15 years from last riod of active duty or disability ity discharge may be able to
Honorable discharge or that prevents completion of pro- use benefit after separation.
separation gram. Contact local education office
for more information.

3.9 Uses for Gl Bill
In addition to traditional college, technical, or vocational schools, the Gl Bill can be used for a multi-
tude of educational and vocational programs, including:

= On-the-job training and Apprenticeship programs. These programs allow you to learn a trade or

skill through training on the job rather than attending formal classroom instruction. You typically would
enter an employment contract with a specific employer or union, with the goal of gaining job certification
or journeyman status. While in an approved program, you can use your Gl Bill benefit to receive a
monthly payment in addition to your regular wages.

= Licensing or certification costs. Often required for work in certain fields, tests to obtain professional

licenses or certifications may be reimbursable by the VA. Test that may be reimbursable include licens-
ing and/or certifications for a job as a mechanic, medical technician, therapist, computer network engi-
neer, website developer, or other professionals. There is no limit to the number of tests you may take,
or the number of times you may take the same test. The VA will reimburse for tests even if you fail
them. The VA only pays the test costs, up to $2,000 for each test. You can search for approved tests
at https://inquiry.vba.va.gov/weamspub/buildSearchLCCriteria.do
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= Entrepreneurship training. Entrepreneurship training allows eligible service members and veterans
who own or want to own a business to use Gl Bill benefits to take courses offered by Small Business
Development Centers. To locate eligible courses, contact the SBDC directly, at
http://www.sba.gov/sbdc/ . Additional assistance for veteran entrepreneurs is available through the
DVA at https://www.va.gov/osdbu/

= Preparatory courses, remedial and refresher training. Preparatory courses are training courses for
tests or are used for admission to an undergraduate or graduate program. Remedial and refresher
training are lower-level courses to correct a deficiency or meet a prerequisite for a higher-level course.

= National tests. You can use your Gl Bill to pay for registration and administrative fees for national
test. Approved tests include those for:

= Admission to college programs such as SAT, ACT, TOEFL,

= Earning credit in lieu of attending college courses such as CLEP, DSST, ECE, PLA,

= Admission to graduate programs such as GMAT, GRE, LSAT, MAT

= Admission to health professional programs such as DAT, MCAT, OAT, PCAT

= A complete list of tests and fees is available at:

https://inquiry.vba.va.gov/weamspub/buildSearchNE.do

= Flight training. You may be eligible for flight training if you currently have:
= A private pilot’s license, and either
= A second-class medical certificate valid for second-class privileges, or
= A first-class medical certificate if you want to pursue the Airline Transport Pilot (ATP) certificate.
= A complete list of the types of training available is at:
https://www.va.gov/education/about-gi-bill-benefits/how-to-use-benefits/

3.10 General Application Process
Follow these steps to obtain your Gl Bill and Kicker Benefits:

Step 1: Apply for your Certificate of Eligibility (CoE).
= Be sure you have all required information before you start. You must complete the form in one ses-
sion — there is no option to save and come back later. Required information:
o Applicant’s Social Security Number
o Military history (Service Members only)
o Sponsor’s Social Security number (Dependents applying for PGIB only)
o Information about the school you wish to attend
o Bank account and direct deposit information
o Education history
Go to www.va.gov
o Click on “Education and training”
o Click on “How to apply”
o Click on “Find your education benefits Form” and answer the questions. Click “Apply Now”.
Based on your answer, the system will select the correct form

= Answer the questions in each section:

o Step 1: Applicant Information

o Step 2: Benefits Eligibility
= Select the program you are eligible for and wish to use.

o Step 3: Service History: Service Members and Veterans Only

o If you are currently on Title 32 FTNGD (ADOS/ADSW), select ‘No’ for “Are you on active

duty now”.
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®  ROTC Cadets: Confirm whether your scholarship is Section 2107 or Section 2107a. If 2107a,
select no for both questions.

®  Student Loan: Do not check this box if your Student Loan Repayment contract was from the
Guard/Reserves.
o Step 4: Education History
o Step 5: Employment History
o Step 6: School Selection
o Step 7: Personal Information
o Step 8: Review information and click “Submit Application”

=  Normally, the VA will process your application within 30 days. You will receive a Certificate of Eligibility
(CoE) electronically.
o Call (888) GIBILL-1 (888-442-4551) to check the status of an application.

Step 2: Register for Classes.

® Register for classes as soon as your school’s registration period opens.

" Visit your School Certifying Official (SCO). This is a school employee who typically works in the fi-
nancial aid, admissions or Veterans affairs office.

o The SCO will certify your registration. This tells the VA how many hours you are taking and the
cost of tuition & fees and reports your rate of pursuit (1/2-time, 3/4-time, full time).

o If atuition payment is due before you receive your CoE from the VA, your SCO may be able to
place your school account on hold to wait for payment from VA. Check with your school’s fi-
nance office for their policies.

= When you receive your CoE from the VA, give a copy to your SCO.

Step 3. Verify Your Attendance.

®m  Students receiving VA education benefits (Chapter 1606, 30, or 33) must verify their attendance
monthly. Verify attendance monthly by using one of the following methods:
= Text Message. The VA strongly recommends verifying enroliment via text message. Every stu-
dent who has a current mobile number on file will receive an initial text message from the VA.
Reply “Yes” to the text message to opt-in to verifying enroliment via text.
= If you did not receive a message, call the VA Education Call Center (ECC) at 1-888-GIBILL-
1 (1-888-442-4551) to opt-in.
= Once you opt-in, you will receive a text message requesting enrollment verification on the
last day of each month. You must submit your response within 6 days.
= Telephone. Call the VA ECC at 1-888-GIBILL-1 (1-888-442-4551) every month and ask the rep
to verify your enroliment. The VA ECC is open Monday through Friday, 7am to 6pm CT.
= International students will need to call the VA ECC at 001-918-781-5678

Step 4: Next Semester/Term.
® Do not resubmit the application unless you are changing schools or degree plans.

B As soon as registration for the next term opens, register for classes early and make another ap-
pointment with your SCO.

Important!

For Soldiers applying for MGIB-SR benéefits, if you are asked for a copy of your Notice of Basic Eligibil-
ity (NOBE), you will find a copy in your iPERMS record. If a copy of your NOBE is not located in your
iPERMS record, contact your State Gl Bill Manager or Education Services Officer (ESO).
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4.0 Overview

ArmyIgnitED https://armyignited.cce.af.mil/student/account/login is the one-stop virtual gateway
for Soldiers to request Federal Tuition Assistance (FTA) online, anytime, for both classroom and dis-
tance learning college courses. It is a dynamic online portal which automates most of the enroliment
and application process. ArmylgnitED allows access to regionally and nationally accredited colleges
and universities with thousands of degree plans. ArmylgnitED is used by all three Army components,
Active Army, Army National Guard, and Army Reserve Soldiers to request FTA.

Soldiers may use FTA to receive one degree from each of the following levels:

= High school diploma or its equivalency

= Associate, Bachelor’'s, and Master’s degree

= One academic certificate (either undergraduate or graduate) during their career

FTA cannot be used for courses or programs leading to a lower or lateral post-secondary credential
that is validated in the Soldier’s official military personnel record. FTA cannot be used to pay for First
Professional degrees (i.e., doctoral degrees, juris doctorates).

References

= Title 10, USC, Section 2007, Payment of Tuition for Off-Duty Training or Education

= Title 10, USC, Section 2005, Advanced Education Assistance: Active-Duty agreement; reimburse-
ment requirements

DODI 1325.25, Voluntary Education Programs (Incorp. Change 3, 7 July 2014), 15 July 2015.

AR 621-5, Army Continuing Education System (ACCESS ARMYU), 28 October 2019.

AR 600-8-2, Suspension of Favorable Personnel Actions (Flags), 23 October 2012.

Army TA Directive, dated 6 June 2018

Lates policy update from ACCESS Army University
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How Do I Qualify?

= Eligibility:
o Be currently serving in the ARNG and have a common access card (CAC). Note, completion of
IADT, BOLC, and/or WOBC are no longer required.

® Service Requirement/Obligation:

o Enlisted Soldiers: Are not eligible for TA for courses with term start dates less than 60 days and
term end dates less than 14 days from their separation date.

o Officers and Commissioned Warrant Officers are subject to a four-year Reserve Duty Service
Obligation (RDSO) OR a two-year Active-Duty Service Obligation (ADSO).

=  Additional Criteria:

o The college is regionally or nationally accredited AND is a participant in ArmyIgnitED.

o The funded course(s) meets a requirement listed in your personalized degree plan provided by the
school (this can include prerequisite courses).

o An evaluated degree plan/audit is required after requesting TA for 2 courses in ArmylgnitED

o Maintain an undergraduate GPA of 2.0 or a graduate GPA of 3.0 for FTA-funded courses.

o You must submit your FTA request at least 8 business days prior to course start date.

What Do | Get?

Funding for required courses listed on an approved personalized degree plan.
Cost of tuition (no fees) up to $250 per semester hour.

Up to 18 semester hours per fiscal year.

Up to 130 semester hours of undergraduate coursework.

Up to 39 semester hours of graduate coursework.

Up to 21 semester hours towards an academic certificate

How Do | Apply?

= Step 1. Go to https://armyignited.cce.af.mil/student/account/login and sign in with your CAC
card.

m Step 2. Complete ArmylgnitED 101 training (the training can be found on our public TEAMS page,
YouTube, LinkedIn or by contacting your state ESO or ESS)

m Step 3. Complete Career Path Decide htips://careerpathdecide.org or Kuder Journey to fulfill the
career assessment requirement by visiting the following site: htips://www.dantes.mil/kuder/. Save a
copy of your CPD results to link in AIED or save a copy of your Kuder assessment summary and up-
load it into your ArmylgnitED account.

m Step 4. Select your education goal (education level, school, and degree you want to pursue).

®m Step 5. Once your education goal has been approved by your ESO/ESS, click on the Virtual Benefits
Training link, after that is completed, click on TA Requests and issue funding.

m Step 6. Your assigned education counselor will review your tuition assistance request (TAR) and
approve or reject it.

m Step 7. Register with your school.

m |f assistance is required, you can send a message directly to your assigned counselor in the system
or reach out to your state education office outside of the system.
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4.1 Recoupment
Course costs will be recouped from a Soldier’s military pay account for:

Receiving a course grade lower than C for undergraduate or a course grade lower than B for gradu-
ate students.

Failing to resolve an incomplete (“I”) grade within 180 days.
Dropping courses for personal reasons on or after the course start date.

Transferring to Inactive National Guard (ING) or Individual Ready Reserve (IRR) prior to the course
end date.

4.2 Duplication of Benefits

Soldiers may not receive a duplication of federal funds in contradiction to law, regulation or policy. SMs
may use FTA in addition to other funding sources (i.e. ARNG State-funded programs, loan programs,
scholarships etc.) to fund their educational expenses based on the following limitations:

ARNG State-funded programs generally do not have an impact on FTA and should not be a factor in
determining FTA,; subject to any State laws or directives. FTA may be used concurrently with State
TA subject to State laws or directives but may not exceed 100% of tuition costs.

The ARNG’s Student Loan Repayment Program (SLRP), Health Professional Loan Repayment Pro-
gram (HPLRP), and Chaplain Loan Repayment Program (CLRP) are education incentives and have
no impact on receiving funds from the FTA program. See Chapter 8 of this handbook for further in-
formation about those programs.

In the case where an applicant is eligible for both FTA and a Pell Grant, it is recommended that FTA
be applied first to allow maximum use of Pell Grant funds.

Soldiers receiving an ROTC scholarship under USC Sections 2107 or 2107a are not eligible to re-
ceive FTA.

4.3 Use with Gl Bill
Soldiers who receive education benefits from the DVA and FTA from the military may have a duplica-
tion of benefits issue. Potential duplication issues are;

MGIB-SR (Chapter 1606) Recipients. FTA may be used concurrently with MGIB-SR (Chapter
1606) for the same course when attending half-time or more.

Chapter 33 Recipients. Active duty, National Guard, and Reserve Service Members may receive
Chapter 33 benefits for the same courses for which they receive FTA from the military. Depending
on their mobilization time, National Guard and Reserve Service Members may have varying percent-
ages of Chapter 33 benefits ranging from 50% to 100%. Schools must deduct FTA benefits from the
net tuition and fees submitted to DVA, and Chapter 33 is used to pay toward the remaining out-of-
pocket costs.

Chapter 30 and “Top-up” SMs who are serving on Active Duty or AGR and are eligible for Chapter
30 and approved for FTA are eligible for Top-up.