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It benefits to serve!




HISTORY

The Kentucky National Guard, one of the oldest military forces in the U.S., traces its origins to 1775 when
Kentucky was part of Virginia. Throughout history, Kentucky has cherished the tradition of rendering
military duty with zeal when called upon. Kentucky’s history teams with incidents of self-sacrifice
unsurpassed in daring and achievement. Kentuckians have answered the call to arms in all conflicts our
country has faced.

Since its inception, the Kentucky National Guard has not only stood as an alert, fighting force ready to
defend Kentucky and the United States against those who would attempt to disrupt our democratic way
of life, but this voluntary citizen-Army has also served in times of natural disaster.

The skill and proficiency with which the Guard has served Kentucky further contributes to the fact that it

is, and will continue to be, a necessary and indispensable organization for the continuing existence of the
Commonwealth.

VISION

The Kentucky National Guard's vision is to be the premier unit-based force of Citizen-Soldiers,
maintaining a relevant force structure spanning all warfighting functions serving the Nation.

At home, the Kentucky National Guard fully postures leaders and units to respond to complex
catastrophes on the worst day or night in the Commonwealth.

Simultaneously, we deliver a sense of purpose, worth, and well-being to Guardsmen, their families, and
employers, thereby connecting to Main Street Kentucky.



TABLE OF CONTENTS

Family Care Benefits p. 20-31

Education Benefits p. 42-56

Travel Benefits p. 72-74

Veteran Benefits p. 78-83




To Our Kentucky National Guard Soldiers, Retirees,

and Families,

Thank you for your service and sacrifice. You are
the heart of Team Kentucky, and we are forever
grateful for all you do to keep our state safe,
strong, and resilient. When Kentucky faces its
greatest challenges, the National Guard steps up.
Whether responding to natural disasters,
supporting communities, or serving overseas, you
are always there. Because of that, it’s only right
that we are here for you in return.

These benefits reflect our deep commitment to
honoring you and your families with the support
you’ve earned. Through 100% tuition assistance at
in-state schools, we are helping you and your
loved ones access higher education and brighter
futures. With tax exemptions on Guard pay and
military disability retirement income, we’re easing
financial burdens for those who serve. Our
beautiful Kentucky state parks offer discounts for
military families and free stays for 100% disabled
veterans as a small token of our gratitude.

For those transitioning to civilian careers, programs like the CDL test waiver and veteran-focused
agricultural initiatives make it easier to build successful lives and businesses here in Kentucky. These
benefits are more than just support; they’re a reflection of our respect for the sacrifices you’ve made.
You’ve given so much to Kentucky, and you deserve to be cared for by the communities you protect.
Together, let’s keep making the Commonwealth a great place to live, work, and thrive.

Thank you for your service,
“These benefits are more than just sup-

port; they’re a reflection of our respect

Andy Beshear

Governor of Kentucky
for the sacrifices you've made.”




To Our Soldiers, Families, and Retirees,

Your service and dedication to the Kentucky
National Guard are what keep our organization
strong and resilient. Whether you are serving
today, have paved the way as a retiree, or stand
beside our Soldiers as family members, each of you
plays a crucial role in our mission.

“This guide was created to give
you the tools and resources
you need to thrive.”

From tuition assistance that helps Soldiers
achieve their educational goals, to healthcare
options and financial incentives that ease burdens,
these benefits are designed to support your well-
being and readiness.

Families can also find valuable programs and
opportunities that help create cherished memories
and strengthen the bonds within our Guard
community.

I've seen firsthand how these benefits open doors for our Guard members. Soldiers are earning degrees,
advancing their careers, and building brighter futures while continuing to serve. The longer you serve in the
Guard, the more opportunities and benefits you will have accessed, enhancing both your military career
and personal life along the way.

| encourage you to explore these benefits, share this guide with fellow Soldiers and families, and take full
advantage of the resources you’ve earned. These benefits reflect our ongoing commitment to care for
those who serve and support our mission. You are our greatest asset, and it is our honor to serve you.

Sincerely,
Haldane B. Lamberton
Major General, KYNG

The Adjutant General



Find Your Motivation

Everyone joined the National Guard for a reason. Some of us wanted to pursue a new challenge, follow in
family footsteps, or do their part and serve their country.

Did you accomplish those goals? How have things changed since enlistment? What motivates you now?

SERVICE

e Serve your community.

e Serve your country.

e Create or continue a family legacy.

e Become something bigger than yourself.

¢ Give back to a Nation that has given so much to
you.

TRAINING

e Receive the same training as the Active
Duty.

o Diversify your skill set by reclassing to a
different MOS.

e Choose a job from one of many competi-
tive career fields, such as Aviation, Human
Resources, Logistics, Healthcare, and
more!

MISSION

o Assist your local community during major
emergencies, such as forest fires, flooding and
ice/snow storms.

¢ Assist active duty with overseas deployment op-
erations.

EDUCATION

e Receive State and Federal tuition assis-
tance to cover up to 100% of college tui-
tion.

e Transfer Post 9/11 Gl Bill benefits to your
spouse or children.

ADVENTURE

¢ Travel the world while being paid to train.

¢ Attend courses such as Airborne, Air Assault,
and Mountain Warfare.

¢ Do things out of your comfort zone.

PROFESSIONAL
DEVELOPMENT

e Build additional skills to enhance your ci-
vilian career.

¢ As a member of the Guard, you are seen
by employers as dependable and valued
as a team player.




DID YOU KNOW?

There are full-time employment
opportunities with the Kentucky
National Guard. See page 32.

Service members & their families can access
discounts at restaurants, stores, travel, and
more. See pages 70-74, 86-88.

By serving part-time, you can build a
retirement. See pages 57-69.

Educational benefits are available
to you & your family.
See pages 42-56.

Serving makes you & your family
eligible for TRICARE: individual plan
$51.95/month, family plan
$256.87/month. See page 16.



Pay Chart

Your service is valuable. Many Guardsmen use their drill and AT pay to offset other expenses. Have you
considered how continuing your service can also increase your pay? Your wages will increase as you climb in

rank and years of experience. Scan the QR code below to calculate your pay.

Rank / Years of Ser-
vice

1 Drill Period
(1 UTA)

Drill Weekend
(4 UTAs)

Annual Training
(15 Days)

Total Per Year (48
UTAs + AT)

E-5/ 4 years

$117.23

$468.93

$1758.45

$7385.61

E-6 / 8 years

$148.13

$592.50

$2221.95

$9331.95

E-7 / 12 years

$179.58

$718.31

$2693.70

$11313.42

E-8 / 16 years

$207.07

$828.29

$3106.05

$13045.53

*Exact numbers will vary depending on years of service. Scan QR code to go
to the National Guard pay calculator.

Additional
Income?

You may be eligible for many forms of additional financial benefits, depending on pay status, dependents,
and MQS, including:

e Basic Allowance for Housing (BAH)
Basic Allowance for Subsistence (BAS)
Separation Pay
Hazardous Duty Pay
Flight Pay
Special Incentives Pay
Tax-free Duty Zones




Military Pay: Effective for taxable years beginning on or after January 1, 2010, all military pay received by
active duty members of the Armed Forces of the United States, members of reserve components of the
Armed Forces of the United States, and members of the National Guard are EXEMPT from Kentucky income
tax per KRS 141.019(1)(1).

Kentucky State Taxes on Military Disability Retirement Pay: Military Disability Retirement Pay received as a
pension, annuity, or similar allowance for personal injury or sickness resulting from active service in the U.S.
Armed Forces should not be included in taxable income. Some of the payments which are considered disa-
bility benefits include:

e Disability compensation and pension payments for disabilities paid to Veterans or their families

e Grants for homes designed for wheelchair living

e Grants for motor vehicles for Veterans who lost their sight or the use of limbs

e Benefits under a dependent-care assistance program. See IRS Publication 525 for more information.

Kentucky State Taxes on U.S. Department of Veterans Affairs Disability Dependency and Indemnity
Compensation (DIC): DIC is a tax-free monetary benefit paid to eligible survivors of military service
members who died in the line of duty or eligible survivors of Veterans whose death resulted from a service-
connected injury or disease.

Retirement Pay: Kentucky allows a pension income exclusion of up to $31,110 for all pension income that is
reported as taxable and included in the federal adjusted gross income. You may be able to exclude more
than $31,110. If you are retired military and receive pension income greater than $31,110, you will need to
complete Kentucky Schedule P Kentucky Pension Income Exclusion.

Military Survivor Benefit Plan (SBP)/ Reserve Component Survivor Benefit Plan (RCSBP)/ Retired
Serviceman’s Family Protection Plan (RSFPP) Kentucky State Tax Benefits: Kentucky allows a pension income
exclusion of up to $31,110 for survivor benefit annuities.




VA Home Loans

Overview

Created by the original G.I. Bill (Servicemen’s Readjustment Act of 1944), the VA-Guaranteed Home Loan
program has helped generations of Veterans, Servicemembers, and their families enjoy the dream of
homeownership and the opportunity to retain their homes in times of temporary financial hardship.
Should you have any questions about the VA Home Loan benefit or issues with your current home loan,
contact us at: 1-877-827-3702.

What is the VA Home Loan Guaranty?

The VA home loan guaranty is an agreement that VA will reimburse a lender (such as banks, credit unions,
mortgage companies, etc.) in the event of loss due to foreclosure. This guaranty takes the place of your
down payment.

Who is eligible for a VA Home Loan?

Active-duty servicemembers and Veterans with discharges other than dishonorable, National Guard and
Reserve service members and Veterans with an honorable discharge, certain eligible spouses, and other
uniformed service personnel may be eligible for VA home loan guaranty benefits. The full listing is available
online at: https://www.va.gov/housing-assistance/home-loans/eligibility/.

Is there a fee to use the VA Home Loan Guaranty?
Yes, but the funding fee can be waived (see list below). To keep the program viable, Congress instituted a
program funding fee, which is a percentage of the total loan amount. This user fee varies based whether the
loan is a first-time or subsequent (second, third, etc.) use of the benefit. The funding fee may be paid in cash
or included in the loan at closing.
*The funding fee can also be paid by the seller, lender, or any other party on your behalf. (See Chapter 8 of
the Lenders Handbook)
The following individuals do not pay the VA funding fee:
¢ Veterans receiving VA compensation for a service-connected disability.
¢ Veterans entitled to receive VA compensation for a service-connected disability, but receive retirement
pay or active service pay.
e Un-remarried surviving spouses of Veterans who died in active service or from a service-connected
disability.
* Service member with a proposed or memorandum rating from VA, prior to loan closing, as eligible to
receive compensation as a result of a pre-discharge claim.
e Service member on active duty who provides, on or before the date of loan closing, evidence of having
been awarded the Purple Heart.

Is there a limit to the size of a VA-backed mortgage?

There are no loan limits if one has full home loan benefit or full entitlement. If you are a first-time
homebuyer or have sold your previous VA-backed home and paid your loan in full, you can enjoy VA-backing
on a home loan regardless of home price and without the need for a down payment. Of course, you must be
able to afford the home and the property must appraise for at least the purchase price, otherwise you may
have to make a small down payment.










BREAKING DOWN BARRI-
ERS.
BRIDGING THE
RESOURCE GAP.

Kentucky Minuteman Relief Fund, Inc.
501(c)(3)

What is the Kentucky Minuteman Relief Fund
The Kentucky Minuteman Relief fund is a 501(c)(3) that reserves $50,000 to provide financial grants to

Kentucky Army and Air National Guard members experiencing periods of financial distress during
national disasters.

Who is eligible?
Kentucky National Guardsman and women currently serving may be eligible for KMRF benefits.

Volunteer at the KMRF!
KYMREF is ran and operated by volunteers. Volunteering is a great way to give back, make a difference,

and connect with others. If you are interested in serving as a volunteer, just fill out the volunteer form on
their website!

Keeping KYNG Servicemembers
Mission Focused.

We take the Guardsman and women who fall between the cracks

of other assistance programs and make them our priority!

Since September 2022, we’ve helped over 40 Kentucky National Guard families

with emergency financial assistance totaling over $44,000.




Benefits Checklist

Your drill and AT pay can have a significant impact for you and your family, especially if you’re utilizing the
wide range of benefits available to you. Use the table below to determine what you’re using, and where
you could get more out of your service.

BENEFIT MILITARY CIVILIAN
(M-Day Entitlements) (Check all that apply) (Check all that apply)

Financial

-Drill Pay

-AT Pay

-Optional Additional Training
Health/Dental Insurance

- Tricare

Vision Insurance

Life Insurance
- SGLI

Career Progression

-BLC, ALC, SLC, MLC
-WOCS, 0OCS

-Specialized Schools (ex. Airborne, EO,
Pathfinder, etc.)
Education Benefits
-State/Federal TA

-Gl Bill

-Post 9/11 Gl Bill

-ROTC

-Credentialing Assistance
Retirement

-Blended Retirement
-TSP

Travel Benefits

-Attraction, Rental, Airfare, and
Baggage Discounts

-TSA Pre-Check

-Space-A Travel

Miscellaneous Discounts

-VA Home Loan

-Auto Loan/Discounts
-Restaurant/Retail

Are you maximizing your benefits?
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TRICARE Reserve Select (M-Day)

TRICARE Reserve Select is a premium-based plan available worldwide for qualified Selected Reserve
members of the Ready Reserve and their families. If purchased, TRICARE Reserve Select is minimum
essential coverage under the Affordable Care Act. Tricare Reserve Select provides comprehensive health
coverage. You are required to pay monthly premiums and cost shares if you decide to enroll in
TRICARE Reserve Select. Premium rates are established annually on a calendar year basis. Affordable dental
plans can be purchased separately. Beginning 2030, TRICARE Reserve Select will be available to T32
Technicians.

TRICARE (AGR or Mobilized)

TRICARE provides coverage for a range of medical services for Soldiers on active duty (AGR or mobilized)
at no cost to the Soldier.




Health Insurance

Federal Employees Health Benefits Program (Technicians)

The FEHB Program can help you and your family meet your health care needs. Federal employees,
retirees and their survivors enjoy the widest selection of health plans in the country. You can choose from
Consumer-Driven and High Deductible plans that offer catastrophic risk protection with higher deductibles,
health savings/reimbursable accounts and lower premiums, or Fee-for-Service (FFS) plans, and their
Preferred Provider Organizations (PPO), or Health Maintenance Organizations (HMO) if you live (or
sometimes if you work) within the area serviced by the plan.

Federal Vision and Dental

The Federal Employees Dental and Vision Insurance Program (FEDVIP) is a voluntary, enrollee-pay-all
dental and vision program available to Title 32 Technicians, Title 5 Employees, and annuitants, certain
retired uniformed service members, and active duty family members. It's sponsored by the U.S. Office of
Personnel Management (OPM) and offers eligible participants a choice between twelve dental and five
vision carriers.

DID YOU KNOW?

In 2024, the average monthly cost for an individual health insurance plan was $117/month, while a family
plan costs an average of $1,997.33/month. With TRICARE Reserve Select, an individual plan in 2025 is
$53.80/month, and a family plan is $274.48/month.

Find a TRICARE Plan www.tricare.mil  1-800-444-5445




Life Insurance

Federal Employees' Group Life Insurance (FEGLI) :

The Federal Employees' Group Life Insurance (FEGLI) Program Is the largest group life insurance
program in the world, covering over 4 million Federal employees and retirees, as well as many of their
family members.

Most Title 32 Technicians and Title 5 Employees are
eligible for FEGLI coverage. FEGLI provides group term
life insurance. As such, it does not build up any cash
value or paid-up value. It consists of Basic life
insurance coverage and three options. In most cases, if
you are a new Federal employee, you are automatically
covered by basic life insurance and your payroll office
deducts premiums from your paycheck unless you
waive the coverage. In addition to the Basic, there are
three forms of Optional insurance you can elect. You
must have Basic insurance in order to elect any of the
options. Unlike Basic, enrollment in Optional insurance
is not automatic -- you must take action to elect the
options.

The cost of Basic insurance is shared between you and the Government. You pay 2/3 of the total cost
and the Government pays 1/3. Your age does not affect the cost of Basic insurance. You pay the full cost
of Optional insurance, and the cost depends on your age.

For more information, scan QR code: https://
www.opm.gov/healthcare-insurance/life-
insurance/




If something happens to you, is your family protected?

SERVICE MEMBERS GROUP LIFE INSURANCE (SGLI):

Low-cost life insurance plans are also available for National Guard members and their families.
Members of the National Guard can opt-in for the Service members’ Group Life Insurance (SGLI), which
provides coverage 24/7, whether on military duty or off duty.

o Soldiers are eligible for $500,000 of life insurance for only $31 per month.

¢ Smaller amounts of coverage are available

e Coverage is available through the age of 60, upon receipt of your
first retirement check, or 120 days after a Soldier’s Expiration of Term of Service (ETS).

e Contact your unit to get enrolled or change coverage.

https://www.benefits.va.gov/INSURANCE/SOES.asp

Family Servicemembers’ Group Life Insur-
ance (FSGLI):

Provides coverage 24/7. Spouses of National
Guard Soldiers can opt-in for up to $100,000
of insurance, with smaller amounts of
coverage available.

Life Insurance:

The National Guard Association of Kentucky
(NGAKY) offers reasonably priced term life
insurance to ALL members of the Kentucky
National Guard via the National Guard
Association Life Insurance Program
underwritten by the Armed Forces Benefits
Association.

Monthly Premiums: Guard Members
$5,000 Coverage—52.00 Spouse/Dependent Insurance cannot
$10,000 Coverage—53.66 exceed 50% of Member’s coverage.
$15,000 Coverage—5$5.33
$20,000 Coverage—5$7.00

$25,000 Coverage—58.67 i L
$30,000 Coverage—$10.34 Death benefit can be paid in 24 hours or less

Coverage continues until age 65, with
optional coverage available thereafter.

$35,000 Coverage-$12.01 after notification. The same rates apply.

$40,000 Coverage—$13.67
$45,000 Coverage—-515.34
$50,000 Cove rage_s 17.01 ht'tps://ngaky. org/life-insurance

502-564-7500




Family Resources

Army Child Care Fee Assistance Programs

The U.S. Army Child, Youth and School (CYS) Services is committed to supporting the needs of Army
families located on the installation or in areas where no military child care and youth programming is
offered or is unavailable at installations due to high demand. CYS Services maintains a network of
delivery systems through which the Army provides quality, affordable, available, and accountable
childcare and youth programs for Army families.

Currently, this program is approved and is being piloted in 17 states.

Click here to go to website:

https://
myarmybenefits.us.army.mil/
Benefit-Library/Federal-
Benefits/Army-Child-Care-
Fee-Assistance-Programs

COMING SOON: childcare assistance during IDT weekends.




Child & Youth Services

Mission: Child and Youth Services promotes
and sustains the quality of life of ARNG
dependents ages 6 to 18 years (K-12) while
building resilience and developing life skills
through secure, timely,

flexible, high-quality support services and
enrichment programs.

KYARNG Youth Camp

Operation Military Kids

Kentucky Teen Council

Month of the Military Child Events
State Youth Symposium

Day Camps

Military Teen Adventure Camp

Lead Program Coordinator
Office: (502) 607-1593
Cell: (502) 234-8088




Family Resources

Free On-Base Classes: Most bases offer free classes to spouses, including some that will help you overcome
military life’s challenges from permanent change of station and deployments to new babies or new jobs.

National Park and Federal Recreational Land Pass: The National Park Service offers free annual passes to
more than 2,000 recreation areas to active-duty military members, spouses and their dependents.

Commissaries and Exchanges: The commissaries and exchanges offer groceries sold at cost and name-
brand retail products at discounted pricing plus no sales tax.

Military Lodging, Hotels and Travel: From cottages at the beach to cabins in the mountains, there are
plenty of affordable destinations for a great family trip. If you are flexible with time and location, you can
also look into Space-A Travel.

Legal Assistance: Spouses can take advantage of a host of no-cost legal assistance services through Military
OneSource or legal assistance centers. These services can help make sense of a lease agreement, create an
estate plan or provide legal guidance on adoption.

Marriage Family Counseling: Military OneSource offers free, confidential face-to-face counseling, and
Military Family Life Consultants (MFLC) are on base at the Family Support and Readiness Center.

Financial Education and Resources: Through the DOD’s MilSpouse Money Mission, you can get free
financial education and resources from certified financial planners, professionals and accredited financial
counselors.

Employment Opportunities:
There are a variety of
employment programs and
events for military spouses
including the Military Spouse
Employment Partnership
through Military OneSource
and opportunities through
Hiring Our Heroes.

https://militarychild.org/programs-and-initiatives/purple-star-schools/




Paid Days off for Kentucky State Employees who are Military Spouses: Kentucky state employees who
are the Spouse of a Service member serving in the U.S. Armed Forces can take one paid day off when the
Service member deploys and one paid day off when the Service member returns from deployment. The
Service member can be in an active or reserve component of the U.S. Armed Forces, but the deployment
must be a federal active duty deployment.

Kentucky Purple Star Award for Military-Friendly Schools: The Kentucky Purple Star Award for Military-
Friendly Schools recognizes schools that show a major commitment to students and families connected
to the U.S. Armed Forces. For a school to qualify for the Purple Star Award they must appoint a school
liaison who is specially trained to handle the unique challenges experienced by military families. This
liaison will ensure that other teachers at their school are aware of special considerations that students
from military families can benefit from. Each school will also have a dedicated page on their school
website featuring resources for military Families.

https://www.kypurplestar.org/resources/

kentucky-purple-star-schools/




Kentucky Interstate Compact on Educational
Opportunity for Military Children (MIC3)

The purpose of this compact is to remove barriers to educational success imposed on Children of military
Families because of frequent moves and deployment of their parents by:

e Facilitating the prompt enrollment of Children of military Families and ensuring that they are not placed
at a disadvantage due to difficulty in the transfer of educational records from the previous school
district or variations in entrance or age requirements

e Facilitating the student placement process through which Children of military Families are not
disadvantaged by variations in attendance requirements, scheduling, sequencing, grading, course
content or assessment. Facilitating the qualification and eligibility for enroliment, educational programs
and participation in extracurricular academic, athletic and social activities

¢ Facilitating the on-time graduation of Children of military Families

e Providing for the enforcement of administrative rules implementing the provisions of this compact

e Providing for the uniform collection and sharing of information between and among member states,
schools and military Families under this compact

e Promoting coordination between this compact and other compacts affecting military Children

e Promoting flexibility and cooperation between the educational system, parents and the student in
order to achieve educational success for the student

Points of Contact:
Phone: 502-564-2611 x480 / 502-892-6147

PLACEMENT PROBLEM K -12
supJECT LEARNING MILITARY

PCS ELIGIBILITY
FRIENDSHIP

DEVELOPMENT iDEA Scan to learn more
COMPACT FRIENDS E D U CAT I O N 50+1 about the Kentucky

GROUP

STUDY » MILITARY INTERSTATE SOURSE Interstate Compact on

l CHILODREN'S COMPALCT FUM Educational Oppor-
EXAM a COMMISSION  ENROLLMENT  tunity for Military Chil-
CLASS dren:
INTERSTATE """ - TRANSITION LESSON

'IT"I.[F'I:I{"‘-' T HADUATIONN
24



Kentucky Retirement Credit Computed for Military Service

Former Service members and reserve component Service members who are state or local government
employees and participate in a Kentucky retirement pension program can purchase service credit for their
time they served in the U.S. Armed Forces. For most state or local government employees buying military
service credit will increase their pension.

Certain current state or local government employees who are reserve component Service members and
take a leave of absence when they are called to federal active duty during a national emergency are
eligible for free service credit for their time serving on active duty.

National Guard and U.S. Armed Forces Service members can purchase reserve component service credit
at a rate of on month of service credit for every six months served.

The cost to purchase service credit is based on:
Current Rate of Pay / Final Rate of Pay / Final Compensation x Actuarial Factor* x Years Purchased

*Actuarial Factor is an individualized multiplier, based upon a member's age, years of accrued service
credit, applicable benefit factor, and eligibility for final compensation.

Who is eligible for Kentucky Retirement Credit Computed for Military Service? All service credit must
have been for service in the U.S. Armed Forces for which the employee received an honorable discharge.
Employees who receive military retired pay are not eligible to purchase service credit. For more
information, please contact the Kentucky Public Pensions Authority.
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Family Resources

PRIORITIZE YOUR MENTAL HEALTH
YOU MATTER. WE CARE.
SEEKING HELP IS AN ACT OF STRENGTH.

Vgtgrqns
CrisisLine

Free, confidential support for Veterans and Mili-

tary in crisis and their families and friends. Y X Militury
Call the V Crisis Line at 1.800.273-8255and ~ © © ® C .. L'

all the Veterans Crisis Line at 1-800-273- an

Press 1 or send a TEXT to 838255 00 rls.s lne
Confidential chat at: www.veteranscrisisline.net ]'800'273'8255 PRESS 0

HERO CARE APP

If you have a family emergency, contact the American Red Cross.

877-272-7337
Redcross.org/HeroCareNetwork
24 hours a day, 7 days a week

The following information will be needed about your service member:
Legal Name:

Branch of Service:

Last four of SSN:

Unit:

Rear Detachment:

Rank:

DOB:

Installation:

28



Master your MillLife!

o Let’s Talk: Confidential non-medical counseling for things
like relationships, parenting, stress, and more. Sessions by
phone, live chat, or face-to-face appointments. Twelve free
sessions per National Guard member.
¢ Master Money: Financial counseling , free tax prep, e-filing,
and consolidations with MilTax.
o Care for Kids: New parent support and help finding child
care, e-Books and online homework tutoring.
e Healthy and Happy: Online personal health and wellness
coaches. Learn about building and maintaining healthy
relationships. Tools to reduce stress and improve your mood.
Connect to nutrition, fitness and other free resources.
e Kick Start your Career: Career and
coaching for spouses. Scholarships and
guidance on
education. Job fairs and employment partnerships.
¢ Boldly Deploy: Tasks and considerations with Plan My Deployment. Legal
information for matters like power of attorney. Tips for preparing property—and
people—for your absence.

Kentucky State Consult-
ant Contractor
www.militaryonesource.mil 1-800-342-9647

(502) 640-1525



http://www.militaryonesource.mil/

Our Military Kids

Each grant will cover up to six months of future lessons, sports, fine arts, enrich-
ment programs, camp, or tutoring for ONE activity or program.
Up to a maximum grant award of $300.00 per child.

Who qualifies?

Dependents, ages three years old through high school graduation (18 years old)
Stateside and Overseas Missions (not including AGR assignments or training) AND child will start
activity before service member returns home.

Missions of 90 —179 days (cumulative within 12 months) each child is eligible for ONE grant up to $300.
Missions of 180+ days (cumulative within 12 months) each child is eligible for TWO grants up to $300 for

the same or different activities at any time in the deployment.

Must apply for each grant separately: https://www.ourmilitarykids.org/.

Tutor.com

FREE for National Guard members and dependents.
Helps students from K-12, college students, and adult
learners.

All skill levels, elementary to advanced. More infor-
mation at: www.tutor.com/military.



http://www.tutor.com/military

YMCA

Families of deployed National Guard are eligible for free memberships for dependents
and respite child care (ages 0-12). More information at: www.asymca.org/ymca-dod-

military-outreach-initiative.

@ BOYS & GIRLS CLUBS
OF AMERICA
AFFILIATED
M I LITARY Boys and Girls Clubs of America

YOUTH PROGRAMS
BETTER TOGETHER

-$200 credit for military dependents, ages 6-18.
-Covers one year membership ($30) and $170 credit towards club activities
-Local clubs may offer other military promotions and even free programming!

-Find out more at: www.bgca.org/military.

Military Child Education Coalition

Military life is ever-changing. Our help is always here.

We understand the impact a military lifestyle can have on a child academically,
emotionally, and socially. That is why we made it our mission to serve the children of those who serve us all
— connecting them to schools, organizations, and other resources to make sure they are
college-, work-, and life-ready. For more information visit: https://militarychild.org/. 0
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Career Opportunities

Active Guard Reserve (AGR)

Positions:

AGR Soldiers serve full-time and enjoy the same
benefits as Active-Duty Soldiers. With an AGR job,
you receive full pay, medical care for you and
your family, and the opportunity for retirement
after 20 years of active service. AGR Soldiers are
stationed at every armory throughout the Com-
monwealth. They serve full-time on active duty in
positions ranging from personnel services, supply,
readiness, recruiting and retention, and many
more.

Check website for current positions:
ftsmcs.ngb.army.mil/protected/Jobs/Applications
**CAC required log in**

Dual Status Federal Technician

Positions:

National Guard dual-status technicians are a
unique type of federal employee. They are
civilians who work for the National Guard. Their
jobs range from helicopter, airplane, and tank-
mechanics to clerical and support workers. Unlike
other federal employees, National Guard dual-
status technicians are required to maintain
military status as a condition of their civilian
position.

Scan QR code for current USA Jobs positions:

Tour Of Duty:

Tour of Duty is a component of the Mobilization
Common Operating Picture (MOBCOP) suite of
applications. Reserve component Soldiers (USAR, IRR,
ARNG, IMA) can find and volunteer for Active-Duty
tours.

Check website for current positions:
mobcop.aoc.army.pentagon.mil

**CAC required log in**




Army PaYS Program

The private sector values your army service, skills, and training

The Partnership for Your Success (PaYS) Program is a strategic partnership between the U.S. Army and a
cross section of corporations, companies, and public sector agencies. Participants include Amteck, Century

21, Delta Airlines, and many more.

The Program provides America's Soldiers with an opportunity to
serve their country while they prepare for their future. PaYS
Partners guarantee Soldiers an interview and possible
employment after the Army. This unique Program is part of the
Army's effort to partner with America's business community and
reconnect America with its Army.

“I've always said the best employees who come to this company will be ones who served our country because
of the dedication they have to care for others, their attention to detail, and the discipline and structure they
go through.” -Diane Turner, CEO of Amteck.

For a full list of current partners, visit:
https://www.armypays.com/INDEX.html#fh5co-current-partners




Kentucky ESGR Benefits and Support Program Overview

About ESGR Employer Support of the Guard and Reserve (ESGR) is a Department of Defense program
established in 1972 to strengthen relationships between Reserve Component service members and their
civilian employers. Kentucky ESGR emphasizes educating employers on the unique benefits of hiring Guard
and Reserve members, highlighting how these individuals’ skills and experiences contribute to workplace
success and national defense.

Our Mission: To promote employer support for Guard and Reserve service by showcasing the advantages of
hiring service members and fostering an appreciation for their contributions to national defense.

Our Vision: To build a workforce culture in which all Kentucky employers recognize the value of Guard and
Reserve service members and actively support their military and civilian careers.

Key Services and Resources:
¢ Promoting Workforce Excellence: Highlighting how the leadership, discipline, and technical skills of
Guard and Reserve members enhance workplace productivity.
¢ Educational Outreach: Providing employers with insights into the benefits of employing military
personnel and practical tools to support their dual careers.

¢ Networking Opportunities: Facilitating connections between employers and highly skilled service
members seeking civilian employment.

Employer Recognition Programs: Honoring employers who go above and beyond in supporting their Guard
and Reserve employees.

Employer Awards Program:

¢ Freedom Award: The highest recognition by the Secretary of
Defense for companies who provide extraordinary support to
Guard and Reserve employees.

e Patriot Awards: Nominated by service members or their
families, this award highlights outstanding employer support at
the first line supervisor level.

e Seven Seals Award: Recognizes significant contributions by
anyone to ESGR's mission.

Modernized ESGR Support Efforts Kentucky ESGR has enhanced its efforts to emphasize the benefits of
hiring Reserve Component members:

e Expanded outreach to educate employers on the strategic value of employing service members.

e Strengthened employer-focused resources to support effective workforce integration.

e Developed new tools to showcase the role of employers in supporting national defense.




Veteran Employment Support in Kentucky Veterans and Reserve Component members seeking employment can access
resources through these Kentucky-based organizations:

o Kentucky Career Center: Offers job placement services, resume assistance, and career counseling.
o Hire Heroes USA: Provides personalized career coaching and resources for veterans.

e Kentucky Chamber Foundation’s Workforce Center: Specializes in connecting veterans with employers across the
state.

Operation Hire Kentucky: A statewide initiative matching military skills with civilian job opportunities.

Employer Best Practices for Supporting Service Members

® Recognize the unique skills and perspectives Guard and Reserve members bring to your organization.

o Create flexible policies to accommodate training and deployment schedules.

® Participate in ESGR’s Statement of Support program to demonstrate your commitment to the military community.
Engage in ESGR-sponsored events like "Bosslift" to gain firsthand insight into the military roles of your employees.

Contact Kentucky ESGR: For more information, assistance, or to nominate your employer for an award, contact
Kentucky ESGR at:

Scan QR code to
Phone: (502) 607-6055 learn more about
Email: kentucky.esgr@army.mil nominating your
employer for an
award

Visit the ESGR Website for additional resources and updates.
By hiring and supporting Kentucky’s Guard and Reserve members, employers play a vital role in bolstering our na-
tional defense and building stronger communities.
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Enlisted Leadership Schools

Basic Leader Course (BLC)
Prepares Soldiers to lead team-level elements as a sergeant by providing
knowledge, skills, and experience to succeed as a noncommissioned officer
(NCO). BLC serves as the foundational course for your leadership journey.
Upon completion of BLC, junior leaders will be able to:
e Lead by example and model characteristics of the Army Profession
e Demonstrate basic leader attributes and competencies, critical thinking,
and problem-solving skills
e Communicate effectively through verbal and written communication to lead,
supervise, coach, and mentor Soldiers
e Prepare and conduct individual training
e Execute Troop Leading Procedures (TLPs) at the team level

Advanced Leader Course (ALC)
Prepares sergeants for responsibilities as a staff sergeant, focusing on the NCO
Common Core Competencies (NCO C-3). ALC builds your competence as a
future squad leader within your MOS. Upon completion of ALC, leaders will be
able to:
e Demonstrate leader attributes and competencies at an advanced level,
thinking critically to generate creative ideas and solve complex problems
e Demonstrate further development of effective verbal and written commu-
nication skills
e Prepare and deliver military briefings
e Train, lead, and conduct operations at the squad level

Senior Leader Course (SLC)
Prepares staff sergeants for responsibilities as a sergeant first class, focusing on
advanced development of NCO C-3. SLC builds your competence as a future
senior NCO within your MOS. Upon completion of SLC, leaders will be able to:
e Collaborate and exchange ideas to provide innovative leadership and
training
e Examine and analyze management techniques and mission command
systems
e Demonstrate advanced verbal and written communication skills
e Train, lead, and conduct operations at the platoon level

What's next for your career?
Promotions depend on your completion of these leadership
schools and are important to your career progression.




Extension

FY25 Eligibility:
e Grade: E-3to E-7
Within 1 year of ETS
Less than 13 years and 1 month
of service
Deployable unit
Passing ACFT
Duty MOS Qualified
Not Excess
Not AGR or MILTECH

Benefit: $10,000
e Three year contract
e Lump sum payment




Officer Candidate School

Officer Candidate School (OCS) is an option for those looking to become a
commissioned officer. Commissioned officers in the National Guard are
responsible for leading and training enlisted Soldiers, planning missions, and
organizing the internal and external affairs. Officers are entrusted with the
welfare, morale, and professional development of the Soldiers under their
command. OCS allows college-educated individuals to gain the knowledge and
skills necessary to be commissioned as officers. Through classroom instruction
and training exercises, candidates learn to become leaders.

In the National Guard, you have three options for attending OCS: State,
Accelerated, and Federal. These options differ in their eligibility criteria, training
location, and length of training.

State OCS:

Conducted part-time. State OCS candidates train one weekend per month, for 12 months, to complete OCS.
These training weekends are conducted at Wendell H. Ford Regional Training Center in Greenville, Kentucky.
In addition to the monthly training weekends, State OCS candidates attend a yearly two-week training block
in Alabama, which happens in the summertime. Candidates enlist as an E-4 and are paid at E-5 once in the
OCS program (unless already a member of they KYARNG holding a higher rank).

Eligibility:

All applicants must have a 110 GT score (a
line score derived from the ASVAB), at least
90 college credits completed, and must
meet the age requirements of commission-
ing by the age of 42 (commissioning
happens right after the completion of the
OCS program).




Accelerated OCS:

Accelerated OCS candidates attend 8 consecutive weeks of training in Alabama.

Accelerated OCS is offered every summer and winter. Candidates enlist as an E-4 and are paid at E-5 once in
the OCS program (unless already a member of they KYARNG holding a higher rank).

Eligibility:
All applicants must have a 110 GT score, at least 90 college credits completed, and must meet the age
requirements to commission by the age of 42.

Federal OCS:
Federal OCS candidates attend 12 consecutive weeks of training at Fort Moore, Georgia. Federal OCS

candidates enlist as an E-4 and are paid at E-5 rate once in the OCS program (unless already a member of
they KYARNG holding a higher rank).

Eligibility:
All applicants must have a 110 GT score, a completed bachelor’s degree, and must meet the age
requirement of commissioning prior to their 34th birthday.




Warrant Officer
Candidate School

Warrant officers are technical and tactical experts. They are considered to be the best of the best in their
field. Following the warrant officer path makes you critical to administering and executing plans — it means
you’re the leader officers and enlisted personnel look to for advice and direction.

Specialized training prepares you to be a technical and tactical expert in your field and an effective leader,
instructor, and advisor to both subordinates and commanders who depend on you. With over 40 different
tech warrant specialties, you will likely have options to select from based on your MOS. Regardless of
which warrant officer career direction you choose, you’ll be on a path to higher rank, increased
responsibility, and greater pay and benefits.

In the National Guard, you have two options for attending Warrant Officer Candidate School (WOCS): State
and Federal. These options differ in their eligibility criteria, training location, and length of training.

State WOCS: Conducted part-time. State WOCS candidates train one weekend
per month for five months, and conduct a 15-day AT to complete their WOCS.
These training weekends are conducted at Wendell H. Ford Regional Training
Center in Greenville, Kentucky. Classes begin in April and November each year
and include on orientation weekend the month prior to start date.

Federal WOCS: Conducted full-time. Federal WOCS candidates attend 5 weeks
of training at Fort Rucker, Alabama. Classes begin each month, but seats are
limited.

Eligibility: All applicants must have a 110 GT score. Additional prerequisites are dependent on MOS.
e Graduates of WOCS can accept an appointment to WO1 upon graduation or take a certificate of
eligibility. (COE)
o Certificates of eligibility are valid for five years and are typically used by AGR Soldiers until a

position becomes available.

For more information, contact the Warrant Officer Strength Manager at 502-607-6200.







National Guard Soldiers, Veterans, and eligible Dependents are eligible for a number of
voluntary education benefits for part-time service.

KYNG - State Tuition Assistance (State TA):

KYNG State TA pays up to 100% tuition at Kentucky public colleges and universities.
Participating private colleges are capped at $5,472/semester.

May be used for Associatte’s and Bachelor's degrees.

Lifetime Caps (Increase 5% annually):

e 528,000 for Community and Technical Colleges

e 556,000 for public universities and participating private colleges

e $70,000 for research universities (UK, U of L)

Grade: E-3to E-7
Within 1 year of ETS

Application Deadlines: Less than 13 yearsand 1
o Fall term: apply before 1 April month of service

e Spring term: apply before 1 October Deployable unit
o Summer/Winter terms not available Passing ACFT

Duty MOS Qualified
Not Excess
Not AGR or MILTECH
Benefit: 510,000
e 3 year contract
e Lump sum payment

These can be used with Federal Tuition Assistance (FTA) and Gl Bill. For more
information, visit:

ersonnel-services/education-and-incentives




Federal Tuition Assistance

Federal Tuition Assistance (FTA)

Supports college tuition up to a Master’s Degree nationwide.

Eligibility:
e Passing ACFT/HT/WT
e Not receiving any ROTC Scholar-
ships
¢ No lateral or lesser degrees
e May use alongside any Gl Bill

Benefit:
e $250/credit hour paid to school
e Up to 16 credit hours per fiscal
year

May use towards:
e Associate
e Bachelors (up to 130 hours)
e Masters (up to 39 hours)
e Academic Certificate (up to 21
hours)

Application:
e Apply 8-60 days before classes start at www.armyignited.army.mil

Credentialing Assistance Program

The Army’s Credentialing Assistance (CA) Program provides Soldiers with funding for more than 2,200
credentials listed on the Army Credentialing Opportunities On-Line website (COOL):
https://www.cool.osd.mil

CA will pay up to $2,000/fiscal year (1 October-30 September) towards expenses for classroom, hands-on,
online/blended training and associated materials to include: manuals, study guides, textbooks, processing
fees, test fees, related fees for continuing education requirements, and recertification of credentials.
Soldiers are authorized one credential per fiscal year, and up to three credentials per 10 years of service.

Certifications include:
¢ Associate Professional in HR (aPHR)
o Certified Logistics Technician (CLT)
o Certified Personal Trainer (CPT)
e Certified Welder (CW) Commercial
e Commercial Driver License (CDL)

Lean Six Sigma

Project Management Professional
Emergency Medical Technician
Private Pilot, Airplane Single Engine

Apply 60 days prior to certification at: www.armyignited.army.mil
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Planning For College

AVERAGE COLLEGE
STUDENT

KENTUCKY

ARMY COLLEGE

NATIONAL

GUQRD STUDENT

AVERAGE COST OF A 4-YEAR PUBLIC
COLLEGE TUITION IN KENTUCKY

$43,776

($10,994/YEAR)
+

AVERAGE COST OF BOOKS FOR 4 YEARS

$1,880
($470/YEAR)

$45,656

4 YEARS OF STATE TUITION ASSISTANCE:
$70,000
($17,500/YEAR)

+

4 YEARS FEDERAL TUITION ASSISTANCE:
$16,000
($4,000/YEAR)
+

36 MONTHS OF MONTGOMERY Gl BILL-SR
AT FULL TIME RATE:

$16,766
($466/MONTH)
+

36 MONTHS OF MONTGOMERY Gl BILL
KICKER

$12,600
($350/MONTH)
+
4 YEARS OF MONTHLY DRILL PAY AND AN-
NUAL TRAINING PAY AT E-2 RATE:

$18,993.24

$134,359.24



Education

STUDENT LOAN REPAYMENT PROGRAM (SLRP)

Enlisted Loan Repayment Program

e E-3 to E-7, less than 16 years
service

o Extending within 1 year of ETS

e Repays federal education loans

e 6 year contract may be extended

Chaplain Loan Repayment Program

Qualified 56A (Chaplain)
Repays Masters in Divinity
$20,000 3 year contact

Pays up to $6,666.66 per year
May re-contract up to $80,000

Health Professional Loan Repayment

e Serve in a critical medical
specialty
e 7 year service obligation
e Repays professional degrees
« Pays up to $40,000 per year according to branch

42.8 million students owe an average
debt of:

$40,681
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ROTC Scholarship

The high price of tuition doesn’t have to stand in the way of a great education. The National Guard provides
financial assistance to students who wish to attend college and enlist in the National Guard, with three major
scholarships for full-time students: the Guaranteed Reserve Forces Duty Scholarship (GFRD), the Minuteman
Scholarship, and the Army National Guard Dedicated Scholarship (ARNG). The purpose of these scholarships is
to train and prepare the National Guard’s future leaders. Individuals who participate in this program and
receive the scholarship will have an 8-year military service obligation after completing their college degree.

To receive one of these scholarships you must be involved in the Simultaneous Membership Program (SMP)
with a National Guard unit while attending school and participate in ROTC (Reserve Officers’
Training Corps) at your college. Both scholarships are non-revocable. You must stay academically aligned
throughout the program. After graduation, you commission as an officer with the National Guard, and your 8-
year service obligation begins.

Scholarship Details:

e Scholarships are available for 1-4 years

e Individual commits to commissioning with the National Guard

e Individual receives FULL tuition and fees or $10,000 Room and
Board Stipend

e Annual $1,200 book stipend

e ROTC Cadet Stipend - $420/month for 10 months each year

e Earn E-5 drill pay during SMP duties

e Gl Bills available to use alongside scholarship (will depend on the
individual’s current or prior service)

e Current Guard members can utilize State Tuition Assistance
alongside scholarship benefits

o If eligible for MGIB-SR, individual may also utilize SMP Kicker -
$350/month

To qualify for an ROTC scholarship benefit, you must:
e Be a U.S. citizen
 Be accepted to a college/university with an ROTC program
e Have a 2.5 cumulative GPA and maintain a 2.0 every semester
e As an incoming freshman, have a minimum 19 ACT or 1000 SAT to qualify for the 4-year Minuteman
Scholarship
Be under 31 years of age for the entire year of commissioning
Be a full-time student
Complete the ROTC Basic Course requirements of Basic Combat Training
Be medically and morally qualified
e 4-year scholarships require a nomination from TAG (ask your recruiter for more information)
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ROTC Non-Scholarship

Scholarships for ROTC are limited, and there are times when an individual may not apply in time to
receive one or may not be a competitive applicant at the time of application. Current National Guard
Soldiers can still participate in ROTC and complete their officer training requirements without a
scholarship.

These individuals utilize their enlisted education benefits to pay for their education: State Tuition
Assistance, Federal Tuition Assistance, and the Montgomery Gl Bill Selected Reserve. These individuals will
receive the ROTC Cadet Stipend ($420/month for 10 months) alongside their enlisted benefits.

Non-scholarship cadets can apply for scholarships every following year of college if they are interested.

Non-scholarship cadets participate in the Simultaneous Membership Program (SMP). SMP is a 2-year
course where cadets are paired with and mentored by a current National Guard Officer. SMP involves
drilling with a National Guard unit one weekend each month and learning from their assigned mentor.

Cadets receive E-5 drill pay at these drill weekends, which averages out to about $408.76/month.

Non-scholarship Cadets can compete for Active-Duty commissions if they do not accept a scholarship.
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Post 9/11 Gl Bill (Chapter 33)

Post 9/11 Gl Bill (Chapter 33):
An enhanced Gl Bill for those with qualifying Active-Duty service.

Eligibility:

¢ Serve at least 90 days of qualifying active duty as defined below, on or after Sept. 11, 2001.

e Service in an active component

o Mobilization or other active service in a reserve component under: Title 10 USC, Sections 688,12301(a),
12301 (d), 12301 (g), 12301(h), 12302, 12304, 123044a, and 12304b

o Title 10 AGR or Title 32 AGR, including One Time Occasional Tours (OTOT)

o Title 32 ADOS for National Emergencies declared by the President (e.g. COVID orders)

Benefit:
e Tuition and Fees: up to 100% in-state tuition or up to $28,937 per year for private schools
e Book Stipend: up to $1,000 per year
¢ Housing Stipend:
- Must attend more than 1/2 time
- Equal to BAH of E5 with dependents for school zip code or up to $1,177 for online students
o Benefits are tiered based on total active-duty service. See here for benefit amounts for
your school: https://www.va.gov/gi-bill-comparison-tool

Application:
www.va.gov.education/
how-to-apply/




Payment Tiers

At least 36 cumulative months* 100%
At least 30 days and discharged for service-connected disability 100%
Purple Heart Recipients 100%
At least 30 cumulative months* 90%
At least 24 cumulative months* 80%
At least 18 cumulative months 70%
At least 6 cumulative months 60%
At least 90 cumulative days 50%

*May include Basic Training and AIT if completed after 11 SEP 2001

Post 9/11 Gl Bill - Transfer of Education Benefits (TEB)

Eligible Soldiers may transfer unused months of education benefits to their dependents.

Eligibility:

e Earned Post 9/11 Gl Bill from active service

e Completed 6 years of service

o ETS allows for a 4-year service obligation

¢ Not flagged

e Not undergoing MEB/Retention Boards

e Purple Heart recipients may transfer at anytime
and without obligation

Benefit:
e Transfer up to 36 months of Post 9/11 Gl Bill to
spouse and children

Application:
o Extend ETS if needed
¢ Enter GI Bill transfer request:
https://milconnect.dmdc.osd.mil/milconnect/
public/fag/Education_Benefits-
How_to_Transfer_Benefits

More details may be found here: https://
www.va.gov/education/transfer-post-9-11-gi-bill-
benefits/

— More than 1,500 members have transferred Post 9/11 Gl Bill to their dependents
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Chapter 1606 Montgomery Gl BILL—Selected Reserves:

This Gl Bill provides a monthly stipend to assist with expenses while pursuing postsecondary education.
This stipend is paid directly to the Soldier monthly while enrolled in any VA approved educational or
vocational program or apprenticeship (for up to 36 months).

Eligibility:

e 6 year contract

e Not receiving ROTC Scholarship (10 USC 2107) Benefit: $466 per month to
e May use towards any degree level student, tax free

e May use with State TA and Federal TA

Montgomery Gl Bill Kicker:
The National Guard offers a Kicker incentive to qualified
Soldiers at enlistment and extension.

Eligibility at Extension:
e Grade: E1-E7

50+ AFQT Score on ASVAB Benefit: $350 per month to
3-14 years of Guard service Montgomery Gl Bill

Passing ACFT, HT/WT

Duty MOS Qualified in deployable unit

No ROTC Scholarships under Title 10 USC 2107

e Not AGR or TECH @
Eligibility for Officers:

e ROTC, OCS, WOCS

¢ Newly Commissioned Officers

Scan QR code for Applica-
tion: va.gov.education/how-

to-apply
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Chapter 31 - Veterans Readiness & Employment
(VR&E):

This program provides educational assistance and
other aid to service members with a 20% service-
connected disability and employment handicap.
Benefit includes 100% coverage of all education
costs plus a monthly subsistence allowance.

Kentucky Tuition Waiver:

For dependents of deceased service members and
those with 100% service-connected disability.
Benefit waives tuition costs at any Kentucky public
college. More can be found here:
https://veterans.ky.gov/Benefits/Pages/Education-
for-Veterans-in-Kentucky.aspx

o Armed Forces Classification Test (AFCT)
To raise ASVAB scores and further career
(e.g. MOS change, OCS, WOCS)

e Selection Instrument Flight Training (SIFT)
Required to apply for Army aviation training

o Defense Language Proficiency Test (DLPT)
To certify proficiency level in 65+ language

o Defense Language Aptitude Battery (DLAB)
Required to attend Army foreign language
school

Testing is available in Frankfort, at Fort Knox or
Fort Campbell. New 40-hour classroom-based prep
course available for AFCT test takers.

https://veterans.ky.gov/Benefits/Pages/
Education-for-Veterans-in-Kentucky.aspx
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Education Planning Tools

School Choice:

Joint Services Transcript: The JST contains a record of your military educational experiences plus
evaluated college credit recommendations. The acceptance of American Council on Education (ACE) credit
recommendations varies depending on an institution’s policies, procedures, and degree

requirements. To request a transcript, visit the JST website at https://jst.doded.mil/jst/

TA DECIDE: An online information and comparison tool to support decision-making for selecting schools,
choosing the right program and making decisions that are aligned with unique personal goals.
www.dodmou.com/tadecide/

College Scorecard: This site compares schools by degree, location, size of student body, specialized school
missions, and for public, private nonprofit, or private for-profit, as well as religious affiliation. https://
collegescorecard.ed.gov/

Gl Bill Comparison Tool: enables users to calculate benefits and research approved programs of study. Us-
ers enter their military status; the Gl Bill benefit they plan to use, and information about their school or
employer (for approved apprenticeship/on-the-job training programs).
https://www.va.gov/gi-bill-comparison-tool

Career Interest Surveys:
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Kuder Journey: Supports members pursuing civilian employment. Users provide their military background,
needs and barriers to create a custom menu of resources that facilitate a personalized approach to career
development. This easy step-by-step development process begins with the completion of three assess-
ments that provide a reliable planning foundation for military members.

https://dantes.kuder.com/

Career Path DECIDE: This tool identifies potential best fit careers based on military occupation, education
level and prior civilian work experience. It helps find the right Credential and/or Degree programs needed
to fill education gaps they may have to make them even more qualified, prepared, and marketable.
https://careerpathdecide.org/career-planning/quick-match



College-Level Examination Program (CLEP) Testing:

o DANTES: funds CLEP tests for members who show their common access card (CAC). Test site may still
charge a sitting fee. Find more at: https://www.dantes.mil/clep/

o Free CLEP Prep: This website tells you what to expect for many CLEP and DSST exames, offers all kinds of
test-taking tips, study guides, and resources, plus it's 100% free. http://www.free-clep-prep.com/

¢ College Board: CLEP study materials available upon registration, military members will receive a free
eGuide: https://clep.collegeboard.org/earn-college-credit/military-benefits

¢ Modern States: Free online courses taught by professors from leading institutions, have E]
no prerequisites or restrictions for enrolling and cover all CLEP exam subjects. https://
modernstates.org/course

©

@

Course and Test Preparation:

¢ Online Academic Skills Course: The OASC focuses on preparing you with the academic skills needed to do
well on the ASVAB/AFCT. https://dantes.petersons.com/

o Harvard College Writing Center: An overview of the college essay, citing sources, and strategies for
outlining. https://writingcenter.fas.harvard.edu/pages/resources

o Khan Academy: Comprehensive videos and practice quizzes to help with college level mathematics,
science, and history tests. www.khanacademy.org

e Coursera: Online classes in real time with real teachers for free. Classes are offered on a broad base of
subjects including; history, religion, public speaking and many others. www.coursera.org

o« MWR Library: A variety of online resources to assist you with your testing preparation needs including
Mango Languages supporting over 70 foreign languages and EBSCO Learning Express with tutorials and
flash cards supporting CLEP, ACT, GRE, etc. http://armybiznet.com/

e Tutor.com: Provides homework and study help from professional tutors any time you need it. It is FREE
for all Service Members and their families National
Guard Soldiers.

https://military.tutor.com/home
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Scholarships

Minuteman Scholarship:
Minuteman Scholarships can be either two-year GRFD scholarships or DEDNG-GRFD scholarships that

cover up to four years. They guarantee that Cadets who commission as Army officers will
serve in the Guard. A Minuteman Scholarship requires a nomination letter as
part of the scholarship packet and offers either full tuition and mandatory
fees or a room and board flat rate of $10,000 per year, covering up to four
years (or eight semesters) of bene- fits. Minuteman Scholarship recipients
also receive a $1,200 annual book allowance and a monthly stipend of
$420 for 10 months of the academic year. Minuteman Scholarship Cadets
must participate in the SMP while attending college, so they will also receive
pay for attending a drill one weekend per month and a two-week annual training
in a local Guard unit. In return for these scholarship benefits, a Minuteman Cadet will

serve as a Commissioned Officer in the Guard in a drilling status for eight years after graduation.

My Career Advancement Account Scholarship (MyCAA):

This program offers military spouses up to $4,000 in financial assistance to pursue a license, certification,
or associate’s degree at an approved MyCAA Program school. Spouses of active-duty, Guard and reserve
members holding the ranks of E-1 to E-5, W-1 to W-2, and O-1 to O-2 are eligible. They must apply for the
program while their spouse is on Title 10 military orders.

Military Spouse Scholarships:
Spouses can access several available scholarships including federal and state, military branch-specific,
nonprofits and milSpouse club scholarships.

Kentucky National Guard Leader Development Foundation Scholarship:
KNGLDF offers six scholarships a year to dependent children of an active member serving honorably in
the Kentucky National Guard, retired members who served 20 years or more of qualifying service with the
Kentucky National Guard, and dependents of deceased members who were serving
honorably in the Kentucky National Guard at the time of death. https://ngaky.org/ O]
scholarships. : Y
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EANGUS:

The Enlisted Association of the National Guard of the United States (EANGUS) offers multiple

scholarships.

POST 9/11 (Chapter 33) - Fry Scholarship

For dependents of service members who died in the line of duty or from a service-connected
disability. Benefit awards 36 months of Post 9/11 Gl Bill to each. More can be found here:
https://www.va.gov/education/survivor-dependent-benefits/fry-scholarship/

Education Services Officer (ESO)
(502) 607-1916

Gl Bill Manager and Test Control Officer
(502) 607-1138

Incentives Manager
(502) 607-1307

Federal Tuition Assistance & Credentialing
(678) 569-5067

The KYARNG Education and Incentives Office is here to help. Scan the QR code to
visit the website. Follow on Facebook and Instagram for news and updates.

Education & Incentives NCOIC
(502) 607-1307

State Tuition Assistance Manager
(502) 607-1039

SLRP Manager
(502) 607-1919

VA Education Hotline
(888) 442-4551
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Commonwealth of Kentucky
Junior Reserve Officers Training Corps

Overview
Mission: In conjunction with the KY Department of Education, provide program oversight, and

administrative/logistics management through organized supervision for military matters, approved
educational instruction, and integrated systemic processes. Serve as the primary KY representative
and advocate in JROTC matters.

Purpose: Enhance all JROTC programs via state level leadership and regionally aligned partnerships
with the US Military Services, KDE, local administrators, educators, organizations and communities.

URegulatory oversight/compliance, property
accountability, logistics, and acquisition
processes for KY JROTC programs.

UAssist schools with recruiting, selecting
and retaining the most qualified JROTC
Instructor candidates.

UServe as primary POC for SROTC partner-
ships, JROTC planning/operations, curricu-
lum and state-level coordinator.

Scan QR code for
more info!




Blended Retirement System



Service Automatic (1%) Contributions. If you opt into the BRS, your service wiill
begin contributing an amount equal to 1% of your basic pay into your TSP
account each month. This does not come out of your pay. It's called a Service
Automatic {1%) Contribution and it begins immediately. If you enter service on
or after Jan. 1, 2018, you must wait 60 days before the Service Automatic (1%)
Contribution starts.

Service Matching Contributions. In addition, if you opt into BRS and elect to
contribute a portion of your own pay into your TSP account, your service will
match up to an additional 4% of your basic pay. No matter how much you
contribute of your own pay, you can only receive a maximum contribution from
your service of an amount equal to 5% of your basic pay. If you enter service on
or after January 1, 2018, yvou will begin receiving Service Matching Contributions
after completing two years of service. Service members who opt into BRS wiill
begin redceiving Service Matching Contributions immediately.

Re-enrollment: If you join the Uniformed Services on or after January 1, 2018,
vou will be automatically enrolled into the TSP’s Lifecycle {L) Fund appropriate
for your retirement age at 3% of your basic pay. While you can opt out of this
enrollment, you will be automatically re-enrolled each calendar year.

Vested. Being vested means having ownership. To be fully vested in your TSP
account means you are entitled to all of the funds in it. Under BRS you are always
vested in your own contributions and their earnings. You are also immediately
vested in the Service Matching Contributions and their earnings. To become
vested in Service Automatic (1%) Contributions, however, you must have
completed two years of service. If you've completed two years of service before
you opt-in, you’re immediately vested in your entire account.

Portability. Once fully vested, your TSP account is portable. You can |leave it with the
TSP to grow or you can move it to another qualifying government or private-sector

retirement account, when you separate or retire from service.

Resources

Learn more about BRS at http://militarypay.defense.gov/BlendedRetirement.
Explore Military OneSource and other financial resources at
http://www.militaryonesource.mil.

Locate an accredited personal financial manager or counselor at your
installation’s Military and Family Support Center, or search at
http://militarylnstallations.dod.mil.

The DoD does not take a position on which retirement system a service member should choose.
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Defined Benefit Basics

The multiplier. The multiplier is the percentage of your retired pay base you receive
for each year of service. Under BRS you earn 2 percent per year of service.

The longer you serve the higher the retirement benefit. If you retire at 20 years of
service under BRS, you’ll receive 40 percent of your highest 36-months* of basic pay
as your defined benefit. That percentage increases by 2 percent for each additional

year of service. *After retirement, Mational Guard and Reserve member's longevity for pay purposes
continuwes while waiting for receipt of retirement pay (known as the gray area).

Keeping up with inflation. The defined benefit has an annual cost of living
adjustment (COLA). This means your monthly retired pay will keep pace with
inflation. The COLA for BRS is determined each year by the National Consumer Price
Index for Urban Wage Earners and Clerical Workers.

Calculate your options. Calculate and compare your potential defined benefit using
the official DoD BRS Comparison Calculator at:
http://militarypay.defense.gov/Calculators/BRS.

For the National Guard and Reserve: As a National Guard or Reserve member, you
must have 20 qualifying years of service to be eligible for a non-regular retirement
defined benefit at age 60. However, this age may be reduced as low as age 50 with
creditable active service performed since the beginning of 2008, To determine a
non-regular retirement, National Guard and Reserve members must calculate their
equivalent years of active service.

For example:

After determining

equivalent years of S
semvice, the formula o Seni0e
for the defined benefit

is the same.

Resources

Learn more about BRS at http://militarypay.defense.gov/BlendedRetirement.
Explore Military OneSource and other financial resources at
http://www.militaryonesource.mil.

Locate an accredited personal financial manager or counselor at your
installation’s Military and Family Support Center, or search at
http://militaryinstallations.dod.mil.

The Dol does not take a position on which retirement system a service member should choose.
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The decision. The decision to elect a lump sum at retirement is entirely up to you.
you do not choose the lump sum option, you’ll receive your full retired pay upon
eligibility. If you do opt for a lump sum, you’'ll need to decide if you want 25 or 50
percent of your future retirement payments at retirement. You may receive one
lump sum payment or annual equal payments — one a year for up to four years.
Monthly retired pay reverts to the full amount at full Social Security age, which for
mostis age 67.

The tradeoff. When you take either 25 or 50 percent in a lump sum, your monthly
retired paycheck will then be 75 or 50 percent of the full value of your monthly
retired pay until you reach full Social Security retirement age.

The cost. The lump sum of 25 or 50 percent is discounted to the presentvalue
based on an annual DoD discount rate published in June of each year. Note that a
lifetime of equal, non-discounted monthly payments is worth more. For most
service members, a guaranteed stream of income for life is likely a better option
than a lump sum.

The timing. If choosing the lump sum option, you must notify your human resources
servicing office no less than 90 days before retirement and for National Guard and
Reservists no less than 90 days before receipt of monthly retired pay {which is at
age 60, or earlier based on creditable active service).

Other considerations:
Taxes. Lump sum payments are considered earned income. Depending
on how much money it is, that might push you into a higher tax bracket.

Survivor benefits. Payments for the Survivor Benefit Plan will still be
@ ® deducted from your remaining monthly retired pay should you elect the
lump sum.

~ Disability payments. If you expect to receive a disability rating from the

L‘:\ Department of Veterans Affairs, dependent upon your rating, disability
compensation could he offset.

Resources

Learn more about BRS at http://militarypay.defense.gov/BlendedRetirement.
Explore Military OneSource and other financial resources at
http://www.militaryonesource.mil.

Locate an accredited personal financial manager or counselor at your
installation’s Mlilitary and Family Support Center, or search at
http://militarylnstallations.dod.mil.

The DoD does not take a position on which retirement system a service member should choose.




Non-Regular Retirement

Q: What is the difference between a non-regular retirement and a regular retirement?
A: A non-regular Army retirement is achieved by serving in the Army
National Guard or Army Reserve for a minimum of 20 qualifying years
of service. A qualifying retirement year is achieved by earning a
minimum of 50 points per anniversary year through drill attendance,
annual training, military schooling, mobilizations, membership, or
additional training. A non-regular Retired Soldier begins receiving
retired pay at age 60 after applying for retired pay or sooner if they
have creditable service towards reduced age retirement. A Retiree
could start drawing Retirement as soon as age 50. For Tricare
however, the law is still set for age 60. A regular retirement is a
retirement for serving on active duty for a minimum of 20 years of
active federal service. The Soldier will receive retired pay immediately
upon retiring from the Army. There is no reduced age eligibility and
Tricare is immediate.

Q: How is non-regular retired pay calculated?

A: Non-regular retired pay is calculated based on the total number of qualifying points earned, highest rank
achieved, and length of service. To receive an estimate of your non-regular retired pay go to https://
myarmybenefits.us.army.mil/Benefit-Calculators/Retirement.

Q: What responsibilities do | have as a Gray Area Soldier?

A: A Gray Area Soldier is one who has transferred to the Retired Reserve. An Army National Guard Soldier
that has transitioned to the Retired Reserve (Gray Area) should ensure that his or her contact information
such as address, phone
number, email address,
and change in marital/
family status is updated
with the Human Resources
Command (HRC). Without
current information, HRC
cannot communicate with
you concerning your
retirement benefits and
entitlements that may
change from year to year.




Retirement FAQs

Q: Why should | attend a pre-retirement brief?

A: You must make several decisions before you retire that affect your retirement benefits. The Retirement
Section in the G1 holds two Pre-Retirement briefs and two Grey Area Retirement Briefs a year. The
Pre-Retirement is geared

towards actively serving

members with more than 17

years of service, while the

Grey Retirement is for those

already in the Retired

Reserve and preparing for

retired pay.

Q: What is the difference
between discharge and
choosing to enter the
Retired Reserve?

A: A Soldier eligible for a
non-regular retirement and
selects to be discharged
over entering the Retired
Reserve loses out on the
cost of living adjustments
from the date he or she is
discharged until age 60.

Q: How do | get a reduced age retirement?

A: Reserve Component Soldiers which includes Air and Army National Guard, Navy, Army and Marine
Reserve that were mobilized in support of overseas contingency operations after Jan. 28, 2008, will have
their retirement dates reduced by three months for each cumulative total of 90 eligible days of active duty
that they served. Prior to Oct. 1, 2014, the 90-day periods could not cross fiscal year boundaries. Upon
completing mobilization, retain a copy of your qualifying orders and DD Form 214 covering the same
qualifying period. Send these documents to the Reserve Retirement Branch at Human Resources Command
along with your retirement application nine months prior to your projected retirement date. Ensure you
place at the top of your submitted documentation the comment “90-day drop”.

Q: My retirement point statement is incorrect, and | am missing points. How do | get it fixed?
A: If you are an Army National Guard Soldier, contact your Readiness or Training NCO. The G1 Retirement
Section has created references on how to get those points corrected.

Q: What happens if | did not make a Reserve Component Survivor Benefit Plan (RCSBP) election when |
received my 20 year letter?

A: If your 20 year letter was dated after Jan. 1, 2001, and you did not make an election within 90 days, you
were automatically enrolled in RCSBP at the maximum coverage prescribed by law.







Thrift Savings Plan

The TSP is a defined contribution plan, meaning that the
retirement income you receive from your TSP account will
depend on how much you (and your agency, if you are eligible
to receive agency contributions) put into your account during
your working years and the earnings accumulated over that
time.

MAKE YOUR MONEY WORK FOR YOU!
Pre-taxed/tax deferred options
Choose your investment options
Easy to contribute with automatic deductions
Take your money with you if you transition, or...
Keep it in TSP until you retire

Federal Employees Retirement System

Federal Employees Retirement System (FERS) is a retirement plan for Title 32 technicians and Title 5
employees provides benefits from three different sources: a Basic Benefit Plan, Social Security and the
Thrift Savings Plan (TSP). Two of the three parts of FERS (Social Security and the TSP) can go with you to
your next job if you leave the Federal Government before retirement. The Basic Benefit and Social
Security parts of FERS require you to pay your share each pay period.

Your agency withholds the cost of
the Basic Benefit and Social Security
from your pay as payroll deductions.
Your agency pays its part too. Then,

after you retire, you receive annuity payments each month for the rest of your life.




KYARNG Retirement Services

Monthly and Annual retirement income

20 Years

25 Years

Amt/Mo

Amt/Yr

Amt/Mo

Amt/Yr

Amt/Mo

30 Years

Amt/Yr

$444.05

$5,328.54

$555.06

$6,660.68

$666.07

$7,992.81

$595.77

$7,149.24

$744.71

$8,936.55

$893.66

$10,723.86

$680.06

$8,160.71

$850.07

$10,200.88

$1,020.09

$12,241.06

*amounts based on 48 UTAs and 15 days of AT
*dollar amounts are gross pay based on 2025 Pay Tables

Minimum Points at: 20 Years

1260

25 Years
1575

30 Years
1890

Email: ng.ky.kyarng.list.ky-radio@army.mil
Phone: 502-607-1497 / 502-607-1470 / 502-607-1537 / 502-607-1543




Recreational Benefits

Morale, Welfare and Recreation (MWR)

The Army Morale, Welfare, and Recreation (MWR) program is a
guality-of-life program that directly supports readiness by providing
a variety of community, Soldier, and Family support activities and
services.

MWR offers worldwide support through a comprehensive network of
programs and services at each installation-from Family, Child and youth
programs to recreation, sports, and entertainment, travel and leisure
activities. The mission of MWR is to serve the needs, interests, and responsibilities of all people in the Army
community-Soldiers, their Families, civilian employees, military retirees, and other eligible participants-for
as long as they are associated with the Army, no matter where they are located.

Leisure Travel Services:
e Military/DoD discounted ATTRACTION TICKETS- Amusement parks, theme parks, museums, zoos,

aquariums, dinner shows, and more!
Walt Disney World Florida and Disneyland California Vacations
Shades of Green Resort
Universal Orlando Vacations
Sea World
Busch Gardens
Hotel reservations

Rentals:

e party equipment rentals such as
folding chairs, tables, Big John
Grill, dunk tanks, bouncy hous-
es etc.)
camping/pontoon/kayak &
Canoe/water equipment
rentals and much more!

For more information, contact:

Bluegrass Army Depot MWR: (859) 779-6464
Ft. Knox MWR: (502) 624-5030

Ft. Campbell MWR: (270) 789-7436







Travel Benefits

Space-A Travel

Space-A travel is a benefit that allows eligible passengers* to travel on Department of Defense (DoD)
aircraft for free or at a reduced cost. Space-A stands for "Space-Available” air transportation and made
possible through the Air Force’s Air Mobility Command. **SPACE-A is available to service members,
depending on their assigned category which determines: eligibility, if dependents accompany them, and
available locations they can fly to and from.

Space-A travel is available to:
Active duty and retired military members
Their families
Select spouses
Reservists
Students
DoD civilians

Space-A travel is subject to certain

restrictions, including:

e |t can only be used when it won't interfere with a mission
e It's not available in place of funded travel

To travel Space-A:

1. Register for Space-A travel by fax, email, mail,
or in person at Passenger Service

2. Arrive at the terminal with all travel documents

3. Go to the Passenger Service Desk to be marked
"Present"

4. Compete for seats at the Space-A Roll Call

TRAVEL TIP: Space-A flights are typically scheduled on weekdays.
Plan to arrive at the terminal 3—4 hours before departure.

Scan here to find out more.




Travel Benefits (cont.)

Benefits Available For Military Family Air Travel:

Discounts, free baggage, or other perks will vary greatly depending on the airline or service provider. In
general, you may find that some discounts for military travel apply during peak travel season periods such
as the holidays and summer vacation season.

Military travel perks may include:
Airfare discounts
Free or reduced baggage fees
Discounts on vacation travel packages including hotels, rental cars, etc.
Access to exclusive travel lounge perks such as the United Club airport lounge
Reduced pet travel fees
Free or reduced-fee charges for excess baggage or oversize bags

In general, no travel discount is automatic unless otherwise specified at purchase time. You will need to ask
the travel agent, airline booking representative, or other authorized agent for applicable military discounts,
military family travel, etc.

USDOT Support our Troops Dashboard:
https://www.transportation.gov/airconsumer/support-our-troops-dashboard

USO:

Guard members and their families can take advantage of USO lounges in airports while traveling, free of
cost. Amenities include free food and drinks, lounges to relax in, Wi-Fi, TVs, and entertainment systems.

©




Travel Benefits (cont.)

TSA Pre-Check Benefits For Qualifying Military Members and Dependents:

The TSA official site, TSA.gov, states that “All members of the U.S. Armed Forces” including Guard and
Reserve members, can use their Department of Defense identification number when making flight
reservations in order to be processed via the TSA Pre-Check security screening line at the airport.

The TSA site advises, “Accompanying family members ages 12 and under can be processed through
expedited screening as well.”

Military members do not need to be in uniform to claim this benefit, and the use of your Common Access
Card is not required at the time of this writing.
https://www.tsa.gov/travel/tsa-cares/military-travelers

American Forces Travel:
American Forces Travel is the U.S. Department of Defense official online leisure travel site for active

military, Guard or Reserve, U.S. Coast Guard, Retired military, and all eligible MWR patrons.
https://www.americanforcestravel.com




Car Buying Benefits

Military Personnel Motor Vehicle
Usage Tax Exemption

Kentucky does not charge sales
tax on the purchase of motor
vehicles; however, there is a six
percent Motor Vehicle Usage Tax
(MVUT) applied at the time of sale,
transfer, or registration. Kentucky
law provides an exemption for
"Members of the Armed Forces on
duty in the Commonwealth under
orders from the U.S. Government"
from paying the MVUT. This
includes National Guard Soldiers
ordered to active duty on Title 32,
Title 10, or serving in IDT or AT
status.

Veteran Designation on Kentucky Driver’s Licenses and ID
Cards:

Kentucky offers a Veteran designation on Kentucky driver’s
licenses and ID cards to honorably discharged Veterans.
Veterans must apply at the nearest Kentucky Driver Licensing
Regional Office. Veterans are required to provide a copy of one
of the following documents as proof of eligibility:

VA ID card or VA Health ID card
DD214
DD256
DD257
NGB22

myarmybenefits.us.army.mil/Benefit-Library/
State/Territory-Benefits/Kentucky#DMV




License Plates

Kentucky Military and Veteran License Plates:

Kentucky offers 28 license plate designs for motor vehicles and motorcycles to honor the service and
sacrifice of eligible Service members, Veterans, retired Service members and their Family members.
Applicants can request these license plates online or through your local Court Clerk. All license plates may
be issued for non-commercial motor vehicles that have a gross weight less than 10,000 Ibs. and may be
personalized for an additional fee. Applicants who are unsure if they are eligible for a specific license plate
can contact the Kentucky Department of Veterans Affairs at 800-572-6245.

Kentucky Disabled Veteran License Plate (Fee):

The Kentucky Disabled Veteran license plate (fee) is available to honorably discharged Veterans who have
a service-connected disability rating from the VA between 50% and 99%. Veterans must show proof of
disability percentage and that they received an honorable discharge. Both purchase and renewal fees for
this plate are $26.

Military Skills Test Waiver Program:
Allows drivers with two years' experience safely operating heavy military vehicles to obtain a commercial
driver's license (CDL) without taking the driving test (skills test). This program is available in every state. To
date, more than 40,000 service members and veterans have taken advantage of this waiver program.
Military personnel can use the skills test waiver if currently licensed and are or were employed within the
past year (12 months) in a military position requiring the operation of a military motor
vehicle equivalent to a commercial motor vehicle. Once completed, submit it along with a
standard CDL application to the State Driver's License Agency where you are applying.

https://secure.kentucky.gov/kytc/plates/web/LicensePlate/Index/#8f28e1b6-4cc3-4ef8-
acc6-9a8e5b5add08




Kentucky Disabled Veteran License Plate (No Fee): The Kentucky
Disabled Veteran license plate (no fee) is available to honorably
discharged Veterans who have a service-connected disability
rating from the VA of 100% or received VA funds to purchase or
modify a vehicle to accommodate their disability. Veterans must
show proof of disability percentage, or that they received VA
funds to purchase or specially modify a vehicle and that they
received an honorable discharge. There are no purchase or
renewal fees for this license plate.

Kentucky Medal of Honor License Plate: Medal of Honor
recipients are eligible for the Kentucky Medal of Honor License
Plate. Applicants must provide official documentation as proof
they were awarded the Medal of Honor. There are no purchase
or renewal fees for this license plate. Applicants must provide
official documentation as proof they were awarded the Medal of
Honor to the Kentucky Transportation Cabinet before they apply
at a Kentucky Circuit Court Clerk office.

Kentucky Purple Heart License Plate: Veterans and Service
members who are Purple Heart recipients are eligible for the
Kentucky Purple Heart license plate. Current Service members
must show a copy of their military ID card and official
documentation as proof they were awarded the Purple Heart.

Veterans must provide official documentation that they received
an honorable discharge and were awarded the Purple Heart. The
initial purchase cost for this plate is $26 and there is a $14 fee to renew the plates.

Kentucky Gold Star License Plates: Kentucky Gold Star License plates are available to immediate Family
members of a Service member who died while serving in the
U.S. Armed Forces. Applicants should contact the Kentucky
Department of Veterans Affairs at 502-564-9203 or 800-572-
6245 who will verify eligibility then provide the proper
documentation to take to the County Clerk's office to apply for
the license plate. Purchase costs for the below plates vary from
$26 to $31, renewal fee for all plates is $26. Kentucky offers
Gold Star license plates for the following Family members:

Gold Star Spouse, Gold Star Mother, Gold Star Father, Gold Star
Son, Gold Star Daughter, Gold Star Sibling

Kentucky Army Veteran License Plate: The Kentucky Army
Veteran License Plate is available to honorably discharged
Veterans who served in an active or reserve component of the
U.S. Army and currently serving Soldiers. Soldiers must show
their military ID card when applying. Veterans must provide
official documentation that they received an honorable
discharge. Both purchase and renewal fees for this plate are
S26.




Federal Employment Veterans’
Hiring Preferences

e Title 5 CFR 335.106 covers special selection procedures for T5 Excepted Service positions and veterans
under merit promotion. Veterans’ preference for hiring will be considered for vacancies under merit

promotion when the agency accepts applications from individuals outside the current Federal
workforce.

https://www.everycrsreport.com/reports/R44652.html










Veterans Care Centers

Kentucky Veterans Centers: Kentucky has four long-term nursing facilities to care for Kentucky Veterans.
Each home has compassionate and professional staff who are committed to providing thoughtful, quality
care.
Some of the services offered at Kentucky Veterans Centers:

24/7 skilled nursing care

Rehabilitation services (physical, occupational and

speech therapies)

Secured areas for residents with dementia and Alzhei-

mer’s

Therapeutic Recreational Activities

Transportation to VA for medical services

Nurse Practitioner at most locations

Eastern Kentucky Veterans Center (EKVC) — 120 beds
Address: 200 Veterans Dr
Hazard, KY 41701
Phone: 606-435-6196 or 877-856-0004 (in Kentucky only)

Thomson-Hood Veterans Center (THVC) — 285 beds
Address: 100 Veterans Dr
Wilmore, KY 40390
Phone: 859-858-281

Joseph “Eddie” Ballard, Western Kentucky Veterans Center (WKVC) — 156 beds
Address: 926 Veterans Drive
Hanson, KY 42413
Phone: 270-322-3566

Carl M. Brashear, Radcliff Veterans Center (RVC) — 120 beds
Address: 100 Veterans Drive
Radcliff, KY 40160
Phone: 270-352-6700

Eligibility:

e Veteran who received a discharge from the U.S. Armed
Forces under conditions other than dishonorable

e Kentucky resident at the time of application

e Disabled due to disease, wounds, age, or otherwise needs
nursing care

e Veteran’s medical needs must be able to be met by the
Veterans Center




More Veterans’ Benefits

Kentucky Homeless Veterans Program: The Kentucky Department of Veterans Affairs has a Homeless
Veterans Program that can provides assistance to those at imminent risk of homelessness by connecting
them to resources across the state. Resources include but are not limited to:

e Immediate needs - food, clothing, access to shelter

e Referrals to homeless Veteran providers

e Rent and utilities assistance

For more information or to start the application process please use the online contact form at the bottom of
the page at the “Learn more” link below, or call 502-782-5730.
https://veterans.ky.gov/Veterans-Programs/Homeless-Veterans/Pages/default.aspx

Kentucky Women Veterans Program: The mission of the Kentucky Women Veterans Program is to ensure
that Kentucky's women Veterans have equal access to federal and state Veterans' services and benefits.
They achieve this by:

e Perform outreach to raise awareness of eligibility for federal and state Veterans' services and benefits
e Assess the needs of women Veterans

e Make recommendations to improve benefits and services

e Review programs, projects and other initiatives designed to address the needs of women Veterans

e Incorporate women Veterans' issues in the Kentucky Department of Veterans Affairs’ strategic planning
e Participate in national forums and committees for women Veterans

For more information, please call 502-782-5733.

24/7, confidential crisis support for Veterans and their loved ones: https://www.veteranscrisisline.net/

National Veterans Legal Services Program: NVLSP is a 501(c)(3) nonprofit organization that has worked
since 1981 to ensure that the government delivers to our nation's 22 million veterans and active duty
personnel the benefits to which they are entitled.

Mental health treatment: VA mental health services. Find out how to access U.S. Department of Veterans
Affairs’ services for posttraumatic stress disorder (PTSD), psychological effects of military sexual trauma
(MST), depression, grief, anxiety, and other needs. https://www.va.gov/health-care/health-needs-
conditions/mental-health/

Substance use treatment: If you’re struggling with substance use problems, you’re not alone. We’re here to
help. Find out how to get support for substance use problems through VA. Visit: https://www.va.gov/health
-care/health-needs-conditions/substance-use-problems/

Retired TRICARE Pharmacy Benefits: The TRICARE Pharmacy Program provides prescription drug benefits to
retirees. For more information, visit: https://www.tricare.mil/pharmacy
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U.S. Department of Veterans Affairs Facilities in Kentucky: The VA has numerous resources available for
Veterans and Family members. Please see the local location listing for your nearest facility.
https://www.va.gov/directory/guide/state.asp?State=ky&dnum=ALL

Kentucky Department of Veterans Affairs, Veterans Benefits Field Representatives (VBFRs): The Kentucky
Department of Veteran Affairs has trained VBFRs located at Field Offices throughout Kentucky to assist
Veterans, retired Service members and their Families find and apply for Veterans benefits under federal,
state and local laws. All their services are provided free of charge.

Certified Copies of Public Records for U.S. Department of Veterans Affairs Claims Provided Free of
Charge: Certified copies of public records maintained by Kentucky officials that are required by the VA to be
used to determine eligibility for benefits must be provided free of charge.

Kentucky Dependent Tuition Waiver: Kentucky offers a tuition waiver to the Spouse and Children of certain
Veterans. Students can receive a waiver of tuition at any two-year, four-year or vocational technical school
that are operated and funded by the Kentucky Department of Education. Private or out of state schools do
not qualify for the Tuition Waiver.

Who is eligible for the Kentucky Veteran and Dependent Tuition Waiver? For a Veteran’s dependent to be
eligible the Veteran must be a current Kentucky resident or was a resident at their time of death,
dependents of Veterans are not required to be Kentucky residents. The spouse, un-remarried surviving
spouse, children, stepchildren and adopted children are eligible if the Veteran meets the following
requirements:
e Died while serving on active duty in the U.S. Armed Forces

Died as a direct result of a service-connected disability as determined by the VA

100% service-connected disabled

Totally disabled (non-service-connected) with wartime service

Deceased and lived in Kentucky at the time of death and served during a wartime period

Dependent Children are eligible until their 26th birthday, there is no age limit for Surviving Spouses. In
addition, the Child of a Veteran who has a service-connected disability is also eligible. Submission
instruction and required documentation are listed on the application. For more information, please call
502-782-5734, 502-564-9203 or email kdva.tuitionwaiver@ky.gov.

Learn more about
the Kentucky
Dependent Tuition

Waiver:




Burial Benefits

Military Funeral Honors:

The rendering of Military Funeral Honors for United States Armed Forces Veterans is a tribute that our
Veterans and their families justifiably deserve. As of January 1, 2000, Section 578 of Public Law 106-65 of
the National Defense Authorization Act mandates that the United States Armed Forces shall provide the
rendering of honors in a military funeral for any eligible veteran if requested by his or her family. As
mandated by federal law, an honor guard detail for the burial of an eligible veteran shall consist of no less
than two members of the Armed Forces. The honor guard detail will, at a minimum, perform a ceremony
that includes the folding and presenting of the flag of the United States to the next of kin and the playing
of Taps.

Any person (Active, National Guard, or Reserve) who has completed at least one enlistment or other
obligated military service (officer) and received an honorable discharge is eligible for Military Funeral
Honors.

Family members of the deceased veteran should notify the funeral director of their desire to have
Military Funeral Honors rendered at the internment of their loved one. Required documentation includes
DD 214, NGB 22, or Certificate of Honorable Discharge. There is no cost for the provision of Military
Funeral Honors; contact the State Coordinator for Military Funeral Honors at (502) 607-1917 for more
information.

Kentucky Veterans Cemeteries: Kentucky has five State Veterans Cemeteries that offer a dignified final
resting place to Kentucky Veterans and their eligible family members.

Kentucky Veterans Cemetery Locations:

Kentucky Veterans Cemetery South East
Address: 1280 KY HWY 118

Hyden, KY 41749

Phone: 606-672-2168

Kentucky Veterans Cemetery West
Address: 5817 Fort Campbell Blvd.
Hopkinsville, KY 42240

Phone: 270-883-6106 Kentucky Veterans Cemetery North East

Address: 100 Veterans Memorial Dr.
Grayson, KY 41143
Phone: 606-929-5354

Kentucky Veterans Cemetery Central
Address: 2501 North Dixie Blvd.
Radcliff, KY 40160

Phone: 270-351-5115

Kentucky Veterans Cemetery North
Address: 205 Eibeck Ln.
Williamstown, KY 41097

Phone: 859-823-0720

The cemeteries will provide a grave or columbarium
space, opening and closing the grave, perpetual care
of the grave site, marker or headstone and an
optional concrete grave liner for casketed burials.
Burial of Veterans is provided free of charge,
non-Veteran burials are charged a $500 fee.




Burial Benefits

Who is eligible for burial at a Kentucky Veteran Cemetery?

Eligibility requirements for the burial at a Kentucky Veterans Cemetery are the same as for VA National
Cemeteries except for the addition of a Kentucky residency requirement. Exact eligibility requirements can
be viewed at the VA, National Cemetery Administration Eligibility webpage. The following are the general
eligibility requirements:

e Discharged from active duty service in the U.S. Armed Forces under conditions other than dishonorable,
or

e Died while serving on active duty, or

e Served at least 20 years in the National Guard or U.S. Armed Forces Reserves and is eligible for military
retired pay (or would have been eligible except their death occurred before age 60), or

e Reserve component service members if they were activated for federal service, (active duty for training
does not qualify)

e Spouses and children (burial of dependent children is limited to unmarried children under 21 years old,
or 23 years old if a full-time student at an approved educational institution, or a child who develops a
lifelong disability prior to age 21)

e Kentucky resident:

e Born in Kentucky

e Served at a military installation in Kentucky
e Lived in Kentucky

e Home of record is Kentucky

All Veterans are encouraged to complete the Kentucky Veterans Cemeteries Eligibility Application to
establish eligibility prior to need. Documentation requirements and submission instructions are listed on
the application.




Hunting and Fishing Benefits

Kentucky Sportsman’s License for Disabled Veterans:

Kentucky resident disabled Veterans who have a 50% or more
service-connected disability rating from the VA are eligible for a
three year Disabled Sportsman’s License. This license costs $12 and
includes Combination Hunting and Fishing Licenses, all Deer
Permits, Spring Turkey Permit, Resident Fall Turkey Permit,
Kentucky Migratory Bird/Waterfow! Permit and Trout Permit.

Veterans are required to provide a letter from the VA that verifies
they have a service-connected disability rating of 50% or more and
includes their current address and their Social Security Number.

Veterans can apply by sending their disability documents online to
the Kentucky Department of Fish and Wildlife Resources, My Profile
webpage, by mail, fax or in person to:

Kentucky Department of Fish and Wildlife Resource, Disability License:
1 Sportsman's Lane
Frankfort, KY 40601 (in person Monday through Friday, 8:00 a.m. - 4:30 p.m. EST)
Fax: 502-564-9845

Kentucky Resident Service Members Exempt from Having Hunting or Fishing Licenses While on Leave:

Kentucky resident Service members who are in Kentucky on leave for three or more days are not
required to have a hunting or fishing license. Service members must have their military ID and leave
paperwork with them when hunting or fishing.

https://fw.ky.gov/Licenses/Pages/License-Requirements-and-Exemptions-for-Hunting.aspx




Kentucky State
Discounts and Benefits

Military Discount:

Kentucky State Parks offers a military discount for active and retired Service members. Type in discount
code “USA” when booking online November through March for deals on lodge rooms and cottages. April
through October select “Military Discount” from the drop down under Special Rates for 15% lodging
discount. Active and retired Service members can also receive a 10% discount by choosing the “Military”
customer type when booking online. Proof of service in the U.S. Armed Forces is required at check in.

Free Accommodations for Disabled Veterans:
Kentucky resident Veterans, National Guard and U.S. Armed Forces Reserve
Service members who have a 100% service-connected disability are eligible
for free accommodations at Kentucky State Parks.

Those eligible can stay for a maximum of three overnight stays per calendar
year, three nights maximum for each visit.

Reservations made between Memorial Day through Labor Day and the
month of October must start and end during the 5-day period, Sunday
through Thursday. Outside of this period, stays can be for any days of the
week, subject to availability. The free accommodation (room, cottage, or
campsite) will apply only to that occupied by the Veteran themselves. Proof

of disability must be provided at check in.

Kentucky Homegrown by Heroes Program:

The Homegrown By Heroes marketing initiative offers farmers and
agricultural producers located in Kentucky, who are currently
serving Service members or Veterans of the U.S. Armed Forces, the
opportunity to use the Homegrown By Heroes logo on their
agribusiness signage and agriculture products. This distinctive logo will
identify their business as locally owned by a Service
member or Veteran.

Who is eligible for the Kentucky Homegrown by Heroes Program?
Any Veteran or active duty Service member in good standing, regardless of when, where, or how they
served who has a farming operation or agribusiness located in Kentucky are eligible to participate in the
Homegrown by Heroes program. All participants must be a Kentucky Proud member.

https://www.kyproud.com/programs/homegrown-by-heroes




Additional Resources

As a member of the military, you and your family are eligible for a wide array of discounts. Discounts range
from restaurants, department stores, theme parks, and more. Use the links below to see some of what is
available:

Top Military and Veteran Discounts | ID.me Shop

Military Discounts - Retail, Shopping, Travel, Amusement

Ft. Knox - US Army MWR

Fort Campbell MWR - Army MWR
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The Kentucky Army National Guard has units in 51 locations across the
Commonwealth, providing opportunities to serve close to home for
many Guardsmen. If your drill commute is too far, there are options to
help. For instance, Soldiers who live 75 miles or more from their duty
station may qualify for lodging assistance. If distance remains a
challenge for you and your family, consider speaking with your unit
about transfer or reclassification opportunities.

JFHQ, 75th Troop Command 138th Operational Fires Command

149th Maneuver Enhancement Brigade 63rd Theater Aviation Brigade



Is your drilling commute too far?

38th DIVARTY Garrison Training Comman d

238th Regional Training Institute
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Boone National Guard Center
100 Minuteman Parkway, BLDG 145 JFHQ
Frankfort, KY 40601
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